The Rajasthan Medical & Health Service Rules, 1963

SUPPLIMENT -- AMENDMENTS

Rule 6
The existing proviso ( 4) and (5) to rule 6 of the Rajasthan Medical & Health Service Ruies , 1963, shall be D:weted.
{D.0.P. Notification No. F. 1(2) DOP/A-11/86, dated 30-6-1999 (59/99) & shall be deemed to have come into force w.e.f. 15-1-1983.]
Rule 27
The existing proviso (6) to rule 27 shall be deleted,
[D.0.P. Notification No. F. 1(2) DOP/A-11/86, dated 30-6-1999 (59/99) & shall be deemed to have come into force w.e.f. 15-1-1983.] ’
Schedule 1
The existing Secrial Number 1 to 15 and entries thereto of Schedule I shall be substituted by the following, Namely :--
SCHEDULE -1
- Designa | Method of Post from which Qualification & Qualification & Remarks
“tion RecruitMent with | Promotion is to experience for Expe-rience for
of post | Percentage be Made Promotion Direct récruitment
1 2 3 4 - 5 6
A - SENIOR / SELECTION POST L
1. 100% by 1. Additional 1. Must have three - 1) Service rendered as Deputy Director
Director | promotion Director years service as (Medical) or Deputy Director (Health) prior to
Additional Director this amendment will be treated as services as
2. Joint Director 2. Must have five Joint Director.
years service as Joint 2) 3 years service as Additional Director is not
Director essential in case of Additional Director on pro-
3. Sertor Must have five years motion from the post of Senior Specialist. In
Specialist service as Senior such case total 5 years experience on the post
Spedialist of Senior-Specialist/Additional Director can be
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0 i 2 : 3 — 4 5 6
S.Serdt - | 100% by | Junior Specialist 1.Pgst Graduate Degree in the concerned - | Junior Specialists holding Post,
Specidist | promotion ‘|- , spetistity. or any other qualification as Graduate Diploma in concerned .. -
o v ST ' equiva-lent recognised by Medical Coucil of . spaciality at the time of publication
India or by Government of Rajasthan, " | of this amendment will also be :
2. Must have four years service as Junior eligibe for promotion to the post of
. . . 1 . ' B Sped_a_'j_st. ) m' B . o
6. Deputy 100%"by T Senior 1. Must have five - 1.Service rendered as glef Medical & Heaith i
Director/ Chief | promotion .| Medical Officer years service on Officer/ Assistant Director Health Services/ Assistant
Me-dical & He- | (80% by 2. Deputy Chief the post of SMO. Director Health Services (Plan) Assistant Director -
aith Oft- promotion from | Medical & 2. Must have S years Health Servi-ces (Medical)/ Deputy Chief Medical &
cer/Addil-tionat | SMO and Health Officer service on the post Health Officer (Family Welfare) Principal, Regionat
Chi-ef Medical & | 20% by (Health/ of Deputy CM&HO Family Planning Training Center or equivalent posts.
Heaith Officer/ | promotion from | Malaria/F.W.) (Health/ Maleria/ Civil Assistant Surgeon (Selection Grade) prior to this
Deputy Deputy CM&HO Family Welfare). amendment will be treated as service rendered on
Controller of (Hetath/Mel./F. the post mentioned in Col. No. 3.
Hospitals/Dy. w.) 2. Prior to this amendment Service rendered as
Superintendent/ C.A.S. (selection grade) with post graduate
Principat, Health : degree/diploma in Public Health shall be treated as
& Family service rendered on the post of Deputy SMHO
Weifdre Traning Health/Malaria/ FW. -
Centre. 3. The interse seniority of persons selected to the
post of Dy. Director from Senior Medical Officer and
: Dy. CMHO (Malria/ Health/ FW) shall be determined
on the basis of length of service after regutar
selection and if the length of service is equal than
Dy. CMHO will be senior.
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H 2 3 4 5 | 6
7. Junior | 1. 100% by Medical 1. Post Graduate Degree in speciality concerned or - 1. Service rendered as Civil
Specia- transfer from Officet/ Post Graduate Diploma in the concerned disciplines Assistant Surgeon, Civil Assistant
list Seni-or Medicat Medical of Gynae & Obst, Paed Medicine, Ophthaimology, Surgeon (Dentist) prior to this
Officer on the Officer T.8. & C.D,, Anaesthesia, Radiology, Pathology, amendment will be treated as
basis of seniority | (Dentist) Forensic Medldne service rendered on the post of
possessing ’ 2. Hmthavesyearssewiceonmepostofnedical Medical Officer/ Medical Officer
qualifications and Officer/ Medical Officer (Dentist) (inc-luding service (Dentist)
expe rience laid as Senior Medical Officer, if any) for those - 5
down in column 4 possessing Post Graduate Degree in the speciality 2.-Medical Officer (Dentist) holding
3. In the event of concerned, or must have 11 years service on the - . - Post Graduate Diploma in the
non avai-labifity of Post of Medical Officer indluding service as Sr. concemed spediality at the tme of
., ' | Sr. Medical Officer Medical Officer if any) for those possessing Post- coming into force of this
! the post _ Graduate Diploma in the concerned discipline, amendment will only be eligible for
) .| remalning Unfilted Provided that for to the post of Junior promotion to the post of Jurtor
by transfer will be Specialist (Dentisty) the Medical Officer (Dentfst) Spedialist - ™
el Uifled tn by with 11 years service after obtaining B.D.S. : :
| promotion from qualification wil aiso be eligible, if eligible person .
those specified In with Post-Graduate Degree/Dipioma in Dentistry is .
7.7 | column No. 3 not avallable for promotion. .
8. Senior | 100% by Medical | Must have eight years service on the post - | Service rendered as Civil Assistant _
Medical | promotion Officér mentioned in Col. No. 3 Surgeon prior to this amendment witf be
Officer treated as service rendered on the put of
—— : Medical Officer, .
9. Deputy Chief | 100% by Medical Must have eight years service on the post - mmmlsmndmentmm
Mecficel & promotion Officer mentioned in Col. No. 3 with post graduate as Civil Assistant Surgeon (selection
Health Officer Degree/ Diploma in Public Health, grade) with post gradu-ate
(Heattty Degree/Diploma in Public Health wift be
Malaria/ Family treated service rendered on the post of
Welfa Deputy CM&HO.
The Rajasthan Medical & Health Service Rules, 1963
1 2 3 4 5 - s
10. Zonal 100% by Medical Officer 1. Post Graduate Degree in Medicine or -
Leprosy promotion Skin & V.D. or Preventive & Social
Officer Medicine.
2.Must have § years experience in the
field of Leprosy Eradication Programme.
3. Must have atleast 45 days training in
Leprosy Eradication Programme in any
institutions recognised by Medical Council
_{_of India/ Government of Rajasthan.
11, Chief 100% by Public Analyst Must have worked as Public Analyst for - -
Pudlic Promotion 10 years.
B -~ JUNIOR POSTS N
12, Medi-cal | 100% by - M.B.B.S. The service on the post of Civil
Officer direct Assistart Surgeon prior to re-
recruitment designat on will be counted as
service ¢ 1 re-designated post.
13. Medi-cal | 100% by - - B.D. S. The service on the post of Civil
Officer direct Assistant Surgeon (Dentist) prior to
(Dentist) recruitment re-designation will be counted as
service on re-designated post.
“14. Public 100% direct - - As prescribed under the -
Analyst recruitment Preven-tion of Food
. Aduiteration Rules, 1955 as
amended from time to time.
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ETr e R S DU R T B I B S
15 Clinical ] -do- - - Should be M.A. in Psychology and D.M. & S.P. -
Psycholo- ‘ (Banglore) or D.M.P. (Ranchi) or Ph.D. in
gist :

Clinical Psychology (Bangalore), (Ranchi), All
India Institute of Medical Science, New Delhi,
Post Graduate Medical College, Chandigarh
OR

M.Sc. in Clinical Psychology from any other
country or its equivalent qualification which
has been recognised by the Government with
two years dinical experience with
psychodignostric work in a recognised or
Government Mental Hospital or; a Psychiatric
Clinic attached with any of the Associated
Hospitals of the Medical Colleges in Rajasthan
or any where in the Country.

A

16. Chief 100% by Matron Grade [ 1. Registered ‘A’ Grade Nurse

Nursing Promotion -1 2. 15 years experience ir. Hospital
Superintend Nursing out of which 8 years

ent should be as Nursing

Supesintendent Grade-1/ Matron
Grade -1,

NOTE :-- (1) The persons selected on the post of Deputy Chief Medical & Health Officer {Family Planning), Chief Medical & Helath
Officer, Assistant Director {Medical) T.8. B.C.G./M.C.W./Gmnlwormlﬁan) after selection on the said post prior to this

amendment will be considered as service on the post of Senior Medical Officar. They will authomatically acquires the
designation of Senior Medical A
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2) Services rendered on the post of Assistant Director (Health), Deputy _Cbief Medical & Health Q_fﬂcel.' (Family.grlaaniphgi;;
k Health Side), and Principal, Regional Family Planntikr:g 'l;::ingf Cent;e‘aﬂgh ii?em c;n g'oeHsea;'c:h pogtﬂ_ 'régr Femy
- amendment will be considered as service on the Deputy p
o '3Velfare!Healﬂ1/Mafaﬂa). They will automatically ‘acquig-‘e'ﬂ\e;des.' ignatioh of Deputy ‘Chimef Medical & Heaith Officer
- " (Family Weifare/Mealth/Malaria). o - e wil be traated on the pest of
s (3, Persons already in the selection scale of Civil Assistant Surgeon prior to #vis amendment
o © Senior Medical Officer and thelr services as Clvilc:'ss(stant Surgeon (Selection Scale) prior to this amendment mbi
. considered as service on the post of Senlor Medical Officer.. . . ... ... : :
T 4y " Persons alreaasd?m mmmeo:*m ofme'WJfADszlsgm%P.G. De?r:/dﬁlma n Pub';cs mr}'eam pﬂor’
his amendment wil be treated on the' : Malaria services Assistant
DLt ?ur?& (saecumm:m PG Wmmimmugmwpmnsmdmemmnbemgwa
Piout T service on the post of Dy, CMHO{PW/HiatthyMalaria). -

= DI0.P. Notification No. F. 1(2) DOR/A-1/BS, Batd 30-6:1099 (6105 & shall be ceemed o have come Into force wied. U-12- &71
\ safit b n N : !
Schedule 1 o - o i o

s 'meém@mm. 158nd entries thereto of Schedule I, following shail be added , namely:-- : S
N IR SR . . i g

Iy 3 [ 4] 5 3
‘ .i”J“* mfn I : “DIPLOMA COURSE IN PHARMAGY"~

e By ot [T o
proft lence on

) ' o ;ost mentioned in The following quatifications :--

Column No. 3 Basic degree in Pharmacy and Post graduate in any s

s discipline of Pharmaceuticals science with not less than

? ears’ experience in teaching. ]

}’n the event of non-availability of such qualified persons

amongst the Readers, the post of Reader & Head of the

Department (Incharge Pharmacy course) may be filled up by .

direct recruitment with the above qualifications. :

[N
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1 2 3 4 5 6
17. Senior 100% by Lecturer M. Pharma or MD with 5 years’ experience on the post -
Lecturer Promotion mentioned in Column No. 3
Provided that the qualifications of M. Pharma or M.D. shali
not appily to the incumbents appointed prior to this
amendment.
JUNIOR POST :
18. Lecturer | 100% by - - M. Pharma in the appropriate branch or B, -
direct Pharma with 3 years’ teaching/ Profe-
recruitment sslonial experience, In the subject of
Anatomy & Physlology and/or Bio-
chemistry & dinical Pathology, the persons
with MBBS qualification shall also be
eligible.
“MALARIA ORGANISATION"
Senior Posts
19, Deputy 100% by Promotion | Assistant S yerars’ experience on the post mentioned -
Director Director in column No. 3.
(Entomology {Entomalogy)
20. Assistant | 100% by-promotion | Entomolo-gist § years’ experience on the post mentioned -
Director . In Colunin No, 3 .
|_(Entomology)
| Junior Posts N — .
21. Entomologist 100% by - - M.5¢, (Zoology) or M.Sc. persons selected and appointed on the post of
direct ) (Agricutture) with Biologist prior to this amendment will be treated to
recruitment specialization in be serving on the equivalent post of Entomologist
Entomology from a and thelr setvices rendered on the post of Biologist
mlvler?ntz:stabﬂsmdby prior to tis amendment will be treated as service
n s :
.D. No: F.1(2) DOP/A-11/86, duted 4-3-1999 (17/99) and shall be deemiad to heve oome into force with effect from 26-8-

encept Serial No. 18 and IQMUMQWMMMQMOWMZ?*I”‘N!Q#;W,MV&Y.]




THE RAJASTHAN MEDICAL & HEALTH SERVICE RULES, 1963

GOVERNMENT OF RAJASTHAN
APPOINTMENT (A-II) DEPARTMENT -
NOTIFICATION
Jaipur, June 11, 1963.

No. £ 21 (12) Apptts. (C)/5S : In exercise of the powers conferred by
the proviso to Article 309 of the Constitution of India, the Governor of Rajasthan
makes the following rules regulating the recruitment to posts in, and the
conditions of service of persons appointed to the Rajasthan Medical and Health
Service.

THE RAJASTHAN MEDICAL & HEALTH SERVICE
RULES, 1963

Part- I- General

1. Short title and Commencement.— These rules may be called
the Rajasthan Medical & Health Service Rules, 1963. They shall come into
force at once.

2. Definitions.— In these rules unless the context otherwise requires:-

f(a) “Appointing Austhority” means the Government of Rajasthan and

any other officer to whom powers in this behaif may be delegated
by the Government by a special or general order and subject to
such conditions as it may deem fit.]

{b) “Commission” means the Rajasthan Public Service Commission.

(¢c) “Director” means the Director of Medical and Health Services

- Rajasthan.
?[(d) "Direct recruitment” means recruitment made in accordance with
Part IV of these rules.]

¥(e) "Government and State” means respectively, the Government of

~ Rajasthan and the State of Rajasthan.]

(F) “Member of the Service” means a person appoinbed in a substantive

capacity to a postin the service under the provisions of these
rules or orders superseded by these rules, and indudes a person
. -placed on probation.
{g) "Service’ Means the Rajasthan Medical & Health Service.
" .-{h) “Schedule” means a schedule appended to these rules.

1. Substituted vide M.P.H. Deptt. Notification No. F. 1(86)MPH/77/Gc.11 dated 11-7-1977

for "Appointing Authority” means the Government f Rajasthan.”

z.w vide Notification No. F.1 (101) MPH/68/Gr. I, dated 11.9.1972 for “Direct
.mnkG - means the recruitment made otherwise than by promotion, as prescribed
n .

3. Substituted wide Notification No. F.7(10)DOP/A-I1/74, dated 10-2-1975, for -
mar\dsmte" means respectively the “Government and the State of Rajasthan.’
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‘{(i) “Substantive Appointment” means an appointment made under

the provisions of these Rules to a substantive vacancy after due
selection by any of the methods of recruitment prescribed under
these Rules and includes an appointment on probation or as a
probationer followed by confirmation on the completion of the
probationary period.

Note - “Due selection by any methods of recruitment prescribed
under these rules” will include recruitment either on initial consti-
tution of service or in accordance with the provision of any Rules
promulgated under proviso to Article 309 of the Constitution of
India, except an urgent temporary appointment.]

“Service” or “Experience” wherever prescribed in these rules as
a condition for promotion from one Service to another or within
the Service from one category to another or to senior posts, in
the case of a person holding a lower post eligible for promotion to
higher post shall include the period for which the person has
continuously worked on such lower post after regular selection in
accordance with Rules promulgated under proviso to Artide 309
of the Constitution of India.

Note - Absence during service e.g. training, leave and deputation
etc., which are treated as “duty” under the Rajasthan Service
Rules, 1951 shall also be counted as service for computing
expenence or service required for promotion.}

o ’[(k) Year’ means finandial year.]

=3. - Interpretation.-- Unless the context otherwise requires, the
RaJasthan General Clauses Act, 1955 (Rajasthan Act No. 8 of 1955), shall
apply for the interpretation of these rules as it applies for the interpratation of
Rajasthan Act.

2. Substituted vide Notification No. F. 6 (2) DOP/A-11/71 dated 29.8.1982, for : "={ (j)
Service” or *Experience’ wherever prescribed in these rules as a condition for promotion

-~ from -one service to another or within the service from one category to anather or to
senior posts in the case of person holding such posts in substantive capacity shall indude

. the period for which the person has continuously worked on such posts after regular

* recruitment in accordance with the Rules promulgated under proviso to Article 309 and
“xhall also indlude the experience gained by officiating, temporary or ad-hoc appointment,

" . such appointment Is in the regular line of promotion and was not a stop-gap or fortuitous
nature or invalid under any law and does not involve supersession of any senior offical,
expert whgnsuch supersession was either due to want of prescribed academic and other

uifitness or non-selection by merit or the default of the senior official

concerned:" &{ or when such ad-hoc or urgent temporary aopombnentwasun accordance
-with seniority-cum-merit).
Note - Absence. duning service e.g. training and deputation etc., which are treated as
“duty” under the R.S.R. shall also be counted as service for computing minimum experience
ormcemforpromoum]"
Imea'ted Vide Notification No. F. 6 (2) Apptts. (A-TT) 71- 1, dated 9.10.1975. Effective
M273 1973.
. & Inserted vide Motification No. F. 6 (2) Appns/A 11/71, dated 13.7.1976. Effective from
. 1.10,1975,
l'iddad'vode Nobiication No. F.7 {2) DOP/A-11/81 dated 21.12.1981 w.e.f 1.4.1981.

2



THE RAJASTHAN NEDICAL & HEALTH SERVECE RULES, 1963

Part Il - Cadre R

4. Composition and Strength of the Service.— (1) The nature of
post included in each category of the service shall be as speciﬂed m oolmn 1
of the Schedule.

Provided that -- e

1[(a)The Govemment may create temporanly additional caagoﬁs of
posts in the service as specified in the “Terporary Schedule™
appended to these Rules which shall remain in force Uil such
time as such temporary posts in such categories are sanctioned.;

(b) The various conditions, principles and procedures contained in
these Rules except for substantive appointments shall, as far as,
muAatis nutandis, applyto recruitment, appointment and in other
matters to such temporary posts and wm%m
as may be spedfied in the ‘Second Schedule'. +; . oo

(c) Posts incuded in ‘Set:mde\eduie'shallbetre*dast
and ex-cadre posts and appointment there to shall not confer any
right on a person for appointment, confirmation and seniqrity etc.,
for the posts induded mtheregularcadrepostsofmeSd\edule
unless and until mepostsaremadepermanentandmecategories
are included in the permanent cadre. .

{d) A holder of temporary post mdudedmﬂle‘Seoondemedde

. shall also be eligible forpromouontotigherhemporarycamgory
of posts induded in the ‘Second Schedule’ if he fulfills other
conditions laid downhﬁ\esmedulepmﬁedﬁ\!hmym
oonsisting ofmorwagsforpramﬁm,petsmsfmnmm
the section mwmgshalimtbecmsdaedforwnohmwﬂes
otherwise mentioned specifically.

(e) A member of service shall have praoedenoeoverahnlduef
temporary post induded in the ‘Second Schedule’ whembd\ae
eligible.

(f) Provisions for determination of seniority hher-seofholdetsof
such posts in ‘Second Schedule’ shall, eaoeptfa'm
appointment apply mutatis mutandis and a separate senlority st
shall be drawn for them.]

(2)Thesu'engmofpostsmead1categoryshaﬂbewd|,asnaybe
determined by the Government, from time to time provlded that
Government may-

(a) create any post, permanent or temporary, fmmhmeto&as

may be found necessary and < g

(b) leave unfilled -orhold in abeyanoeorabolidnnypost,m
or temporary, firom time to time, w«ﬂmﬂmm.w
person to any compensation.

5. Initial Constitution of Service.— 'I“heSer*ﬂceshﬂl:xlﬁsttlb

L.Inserted vide Notification No. F.1 (490) MPH/69 Dated 17.6.1977. .~ % voou= -©

3 -
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(a) persons holding substantively the posts specified inthe Schedule;

(b) persons recruited to the Service before the commencement of

these rules; and )

(c) persons recruited to the Service in accordance with the provisions

of these rules.

YThe officers appointed in specific specialities requiring experience in
that speciality for which they are specially recruited before the promulgation
of these rules on the basis of their experience in that spedality or had been
working on that post for a period of more than two years on the promulgation
of the Rules i.e. 11.6.63 shall be screened by a Committee referred to in Rule
24 (2) for adjudging their suitability on the post held by them on 11.6.63.]

PART III-Recruitment

6. Method of Recruitment.-- Recruitment to the Service after the
commencement of these rules be by the following methods—

(a) by a direct recruitment in accordance with Part IV of these rules;

or

{b) by promotion in accordance with Part V of these rules;

2{(c) Transfer from amongst persons holding substantively post of Junior
Specialist in any other speciality provided he possesses the nece-
ssary qualification and experience prescribed in the Schediule for
promotion to the post sought to be filled by transfer]

3{(2) Recruitment to the service by the aforesaid methods shall be
made in such a3 manner that the persons appointed to the service by each
method do not at any time exceed the percentage laid down in the Rules/
Schedule of the total cadre strength as sanctioned for each category from
time to time.]

Provided:

(1) that if the Government is satisfied in consultation with the
Commission, that suitable persons are not available for appointment by either
method of recruitment in a particular year, appointment by other method in
relaxation of the prescribed proportion, may be made in the same manner as
specified in these rules:

(2) that nothing in these rules shall precdlude the Govermnment from
appointing officers previously in the employment of pre-reoganisation of Sates
of Ajmer, Bombay and Madhya Bharat to suitable posts in the Schedule in
accordance with the 4[directions] governing the integration of their service;
and

' (3) that nothing in these rules shall preciude the Govermment from re-
employin having retired from the Service.
1. Added vide Notification No. F.1 (19) MPH/68Gr. 11,dated 10.2.1975.
2. lnsesrtleg6 3\nde fotification No. £11 (101) MPH/68-Gr. 1, dated 11.9.72 (effective from
19.6.1963.
3. Added vide Notification No. F.7(2)DOP/A-1¥/81, dated 13-11-1996.

4. Substituted for the works “rules” vide Notification No. £.9 (4) DOP/A-11/7S dated 27.5.1975.
S. Added vide Notification No. £.1 (1) DOP/P/A-11/85 dated 15.1.1963.

4
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{a) persons holding substantively the posts specified in the Schedule;

(b) persons recruited to the Servige before the commencement of

these rules; and

{c) persons recruited to the Service in accordance with the provisions

of these rules.

{The officers appointed in specific specialities requiring experience in
that speciality for which they are specially recruited before the promulgation
of these rules on the basis of their experience in that spediality or had been
working on that post for a period of more than two years on the promulgation
of the Rules i.e. 11.6.63 shall be screened by a Committee referred to in Rule
24 (2) for adjudging their suitability on the post held by them on 11.6.63.]

PART III-Recruitment

6. Method of Recruitment.-- Recruitment to the Service after the
commencement of these rules be by the following methods—

(a) by a direct recruitment in accordance with Part IV of these nules;

or

(b) by promotion in accordance with Part V of these rules;

3{(¢) Transfer from amongst persons holding substantively post of Junior

Specialist in any other speciality provided he possesses the nece-
ssary qualification and experience prescribed in the Schedule for
promotion to the post sought to be filled by transfer]

3{(2) Recruitment to the service by the aforesaid methods shall be
made in such a manner that the persons appointed to the service by each
method do not at any time exceed the percentage laid down in the Rudes/
Schedule of the total cadre strength as sanctioned for each category from
time to time.]

Provided:

{1) that if the Government is satisfied in consultation with the
Commission, that suitable persons are not available for appointment by either
method of recruitment in a particular year, appointment by other method in
relaxation of the prescribed proportion, may be made in the same manner as
specified in these rules:

{2) that nothing in these rules shall preclude the Government from
appointing officers previously in the employment of pre-reoganisation of Sates
of Ajmer, Bombay and Madhya Bharat to suitable posts in the Schedule in
accordance with the 4{directions} governing the integration of their service;
and

' (3) that nothing in these rules shall preclude the Government from re-
employin rsons having retired from the Service.
1. Added vide Notification No. F.1 (19) MPH/68Gr. 11,dated 10.2.1975.
2 Inseartlegs ;lde fNotification No. F11 (101) MPH/68-Gr. TI, dated 11.9.72 (effective from
19
3. Added vide Notification No. £.7(2)DOP/A-11/81, dated 13-11-1996.

4. Substituted for the works “rules” vide Notification No. F.9 (4) DOP/A-TI/7S dated p7AN 1975
5. Added vide Notification No. F.1 (1) DOP/P/A-11/85 dated 15.1.1963.

]



MWMIMMWMM

mmmmamumwuﬁwmw
to time provided that these ane regulated motatis mutand!s according to the
instruction issued on the subject by-the Government of India.]

7. Reservabon of Vacancies for the Scheduled Castes and
the Scheduled Tribes (1) Reservation of vacandes for the Scheduled
Castes and the Scheduled Tribes shall be in acoordance with the orders of
the Government for. such: reservation in force at the time of recruitment i.e.
by direct recmitment and by

(2) The vacandes S0 rserved for promoﬁmshallbeﬁﬂedmby
Seniority-cum-merit and merit).

(3) In fifling the vacandes so reserved the eligible candidates who are
members of the-Scheduled Castes and the Scheduled Tribes shall be
cons:deredforlppwmaethmeorderhwhid\uuwmappearmme
list prepared fordirect recruitment by the Commission, for post failing in its
purview and by the Appointing Authority in other cases, and the Departmental
Promotion Committee or the Appointing Authority, as the case may be, in the
case of promotee irrespective of thelr relative rank as compared with other
candidates.

3q(4) Appolntment shall be made strictly In accordance with the rosters
prescribed separately for direct recruitment and promotion. In the event of
non-availability of the eligible and suitable candidates amongst Scheduled
Castes and Scheduled Tribes, as the case may be, in a particular year, the

1. Substituted vide Notification No. F.7 (4) DOP/A—I11/73 dated 3.10.73, for-

"7. Reservation of vacandies for Scheduled Castes and-Schediled Tribes:—-(1) Reservation
of vacandies for Scheduled Castes and Scheduled Wibes shall be in accordance with the
orders of the Government for ‘such reservatian i force at the time of recruitment.

(2) in filling the vacandies o reserved foi the candidates who are members of the Sche-
duled Castes and the Scheduled Tribes shall be considersd for appointment in the order
in which their names WMMKMGMMMan
with other candidates. =
(3)mmmdmu~avﬂauﬁtyofamatmmmofmm\gstsme¢kd
Castes and Scheduled Tribes in a particular year, vacanties need not be kept reserved
andsl\alteﬁedhmdmmmnumdmmmeymaybewmd
forward and filled up- in the subsequent year. In case the candidates of Scheduled
Castes or Scheduled Tribes are not available even in the second year, for appointment
against the vacandes carried forward from the previous year, ‘vacancies’ will be filed
in by other candidates and the deficiency will be made good in the subsequent year. If
the candidates are not available in the third year also, vacandes reserved will be filled in
by other candidates and their mewahon on au:ount ofmedeﬁaencyshanmtbe
carried forward for more than two years.?

Note : The resewaﬁonshalbecalalatedonﬂebasisofmtalvacanas.mead]usmm
of&admsshallbenadewapaiodofmeyeas\hmnhomsmubem&respec
tive of consideration of caste or tribes.”

2Substm.l;;d vide Nohﬁationuo.n«) DowA-msdamdzsumnmmt
+[ alone;
+smmumm*mwmwmmmw F7 (6) Xanrnik/Ka-

/7S, dated 31.10.75.

3. Subwuedwdemuﬁ@mwo F)(!O)DWAM‘&M 102.75 ‘for— “In the gvent
dmmwwdam\tmofeignbleu\dmwmmm
Scheduled Castes ‘and thé .Scfieduled -Tdbes In a particular year, vacancies shall not be

procedure.”

camedforwardandshillbeﬁladhm'damﬂhﬂ\emmal
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vacandes so reserved for them shall be filled in accordance with the normal
procedure, and an equivalent number of additional vacancies shall be reserved
in the subsequent year. Such of the vacancies which remain so unfilled shall
be carried forward to the subsequent three recruitment years in total, and
there after such reservation would fapse :

Provided that there shall be no carry forward of the vacancies in posts
or class/category/ group of posts in any cadre of Service to which promotions
are made on the basis of [merit alone] under these Rules.}

[7A. Reservation of vacancies for Other Backward Classes.-
Reservation of vacandes for Other Backward Classes shall be in accordance
with the orders of the Government for such reservation in force at the time of
direct recruitment. In the event of non-availability of eligible and suitable
candidate amongst Other Backward Classes. In a particular yeat, the vacancies
50 reserved for them shall be filled in accordance with the normal procedure.}

3[7B. Reservation of vacancies for woman candidates. --
Reservation of vacancies for woman candidates shall be 4[30%] categorywise,
in direct recruitment. In the event of non-availability of eligible and suitable
woman candidates in a particular year, the vacanaes so reserved for them
shall be filled 5[ up by male candidates] and such vacandes shall not be
carried forward to the subsequent year and reservation shall be treated as
Forizontal reservation i.e.the reservation of woman candidates shall be ad-
justed proportlonately in the respective category to which the woman candi-
dates belong.]

$[8. Nationality. — A candidate for appointment to the service

1. Deleted vide Notification No. F. 7 (6) DOP/A-11/74, dated 10.2.75, the words “both Merit
and seniority-cum-merit and not by Seniority-cum™
2. Added vide Notification No.F.7(2)DOP/A-11/93 dated 24.5.1994 effected from 28.9.1993.
3. Added vide Notification No.F.7(2)DOP/A-11/88 dated 22.1.1997.
4. Substituted vide Notification No. £.7(2) DOP/A-11/88, dated 7-6-1999 (51/99), for “20%".
S. Substituted vide Notification No. £.7(2) DOP/A-H/BS dated 7-6-1999 (51799), for. expres-
sion, "in accordance with the normal
6. Substituted vide Notification No. F.7 (4) DOP/A-II/76 dated 7.9.76, for:—
"(8) Nationality :- A candidate for appointment to the service must be :
(a) a citizen of India, or
(b) a subject of Sikkim, or
(c) a subject of Nepal, or
(d)-a subject of Bhutan, or
(e) a Tibetan refugee who came over to India before the lstJanuary, 1962 with the
intention of permanently settling in India, or
(f) a person of Indian origin who has migrated from Pakistan, Burma, Ceylon and East
African Countries of Kenya, Uganda and the United Republic of Tanzania (formerly

Tanganyika and Zanzibar) with the intention of permanently settling in India.

Provided that a candidate belonging to categories (¢), (d), (e) and {f) shall be a

person in whase favour a certificate of eligibility been given by the Government of

india and if he betongs to category (f) the certificate of efigibiity will be issued for a

period of one year, after which such a candidate wili be retained in sservice subject

to his having acquired Indian citizenship.

A candidate in whose case a certificate of eligiilities is necessary may be admitted to
an examination or interview conducted by the Commission or other reansiting authority
as the case may be, and he may alsoprovnsonauybewsuettbmeneos
sary cestificate being given to him bymeGovenm

7 .
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ey 3o (a) a dtizen of India, or
S o (b) @ subject of Nepal, or
L ~»"f"~(c) a subject of Bhutan, or
(d) a Tibetan refugee who came over to India before the Ist January
- 1962 with the intention of permanently settling in India, or
ST (e) @ person of Indian origin who has migrated from Pakistan, Burma,
shri Lanka and East African Countries of Kenya, Uganda and the United
Republic of Tanzania (formerly Tanganyika and Zanzibar) [Zambia, Malavi,
Zaireandaﬂopta]wammemtenﬁontopa'manenﬂysem:ngalm
‘Provided that a candidate belonging to categories (b) (¢) (d) and (e)
- shafl be a person in whose favour a certificate of eligibility has been issued by
~the Govemment of India.
7 ’A candidate in whose case a certificate of eligibility is necessary may
. be'adrhitted T an eXamination or interview conducted by the Commission or
oﬂtermnbng authonty and he may also provisionally be appointed subject
'ﬁbmenmarycemﬁcatebanggiventohimgxmewmwt]
" %8.A.*[Conditions of eligibility of persons migrated from other
mntdes of Indial.— Notwithstanding anything contained in these rules
sions regarding eligibility for recruitment to the Service with regard to
natlonallty, age limit and fee or other concessions to a person, who may
""migrate from other countries to India with the intention of permanently settling
..in India, shall be regulated by such orders or instructions as may be issued by
“the State Government from time to time and the same shall be regulated
mutatis mutandis according to the instructions issued on the subject by the
Government of India.]
“[9. Determination of Vacancies. - (1) (a) subject to the prowvisions

1. Inserted vide Notification No. F.7 (4) DOP/A-11/76 dated 4.6.1977.
2. Added vide Notification No. F7 (5) DOP/A-11/76 dated 20.6.1977 —
3. Added vide Notification No. F.2 (4) DOP/sA-11/79 dated 22.11.1984
4. Substituted vide Notification No. F.7 (2) DOP/A-11/81 dated 21-12-1981 (w.e.f.
1.4.1981),for:--
“*{ 9. Determination of vacancies:-{1) (a) Subject to the provisions of these rules, the
{Contd.)
*Substituted vide Notification No. F.5 (3) DOP/A-11/71 dated 6.10.1979, for :—"%{ 9.
Determination of Vacancies: (1) Subject to the provisions of these rules, the Appointing
-~ Authority “shall determine each year the number of vacancies anticipated during the
following twelve months and the number of persons likely to be required by each
-+~ method.Such vacancies shalt be determined again beéfore the expiry of twelve months
of;the. last determination of such vacancies.
(2$ In_calakating the actual number tobeﬁuedbyead\mmodonmebagson?e
. (Contad.
- %m vﬁe Notification No. F. 7 (1) DOP/ A-1I/73 dated 16.10.73, for:— ~9.
. Detlcrmsivation Of vacances.-- (1) Subject to the provisions of these rules, Government
.. ‘shall debermine at the commencement of each talendar year the number of vacances
o m during the year and memnbuofpusunswywbereauned by each

< (I)M vaancy which remains unfilled for non avaitability of suitable candidates or

A shall be camied forward, from year to year:

. Provided hmMnalvacanaeswst\JMasmnotmed shalllapseatme
end of the second year.”
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of these rules, the Appointing Authority shall determine on 1st April every
year, the actual number of vacancies occurring during the finandial year.

(b) Where a post is to be filled in by a single method as prescribed in
the rule or Schedule, the vacancies so determined shall be filled in by that
method.

(c) Where a post is to be filled in by more than one method as ptesc'bed
in the rules or schedule, the apportionment of vacancies, determined under
clause (a) above, to each such method shall be done maintaining the prescribed
proportion for the over-alt number of posts already filed in. If any fraction of
vacancies is left over after apportionment of the vacandes in the manner
prescribed above, the same shall be apportioned to the quom of vaﬁous
methods prescribed in a continuous cyclic order giving ptemdeme to the
promotion quota.

(2) The Appointing Authority shall also determine ﬁ\em:ds of
earlier years yearwise which were required to be filled in by promotion, i
such vacancies were not determined and filled earfier in the .year.jn which
they were required to be filled in.]

10. Age—(1) A candidate for direct recruitment m a»juior post
enumerated in the Schedule must have attained the age of 22 years and
mustnothaveattamedﬂteageof%yearsonﬁveﬁrstdayof]amaryfdlowhg
the last date fixed for receipt of applications. vt

{2) A candidate for direct rea'wtmentmaSelecnmorSemorpost
enumerated in the Schedule must have attained the age of. 25 years and
must not have attained the age of45vearsmtheﬁtstdayof.lam.|ary

{Contd.) B
Wmmmmmneeveryyearmemof eadshing vamndsandthose

5 befnreu\emyoftwdvemonmsofthehstddermﬁm
(b) In calaulating the actual number of vacancies to be filied in by each methad on the basis
of percentage prescribed in the Schedule, the Appointing Authority shall adopt an appropri-
mmq&mmmmﬂwmmmummhhmw
giving precedence &0 promotion quota.
(2)mmmmwyudaammmymmmcmw
and those anticipated in nexts tweltve months Maembeﬂedbvwmdm
already in service.

(3) The Appointing Authority shall also determine the corresponding vacamiesofearier
years, if any, year wise which were required to be filled in by promotion, if such vacandes
werenotdetermmedandﬁuedearllermtheyeannwhachmeyweterequredmbeﬁﬂedm
accordancewnthsub—mle(Z)]"

(Contd.)
percentage prescribed in column 3ofme5d1edule,appendedmﬂuelemm
Rules each Appointing Authority shall adagt on appropriate cydic onder40 comespand
with the quota over direct recruitment quota e.g. where the appoinbment by direct
recruitment and promation is in the percentage of 75 and 25 rapuﬂsdymeqdeﬂ

runasfollows
1. By Promotion. 6. By Direct Recrultment.
Z.Byoarectw 7. By Direct Recrultment. *
3. By Direct Recrultrment. 8. By Direct Recrultment, - """
4. By Direct Recrultment. - 9. By Promotion and $0 onJ* - 3
5. By Promotion. - coos tebnA Ll
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following the last date fixed for receipt of -application :

Provided: ‘

(i) that the upper age Jimit mentioned in sub-rule (1) and (2) above,
shall be relaxed by 5 years in the case of women candidate and ctandidates
belonging to Scheduled Caste or Scheduled Tribes;

(ii) that the upper age limit mentioned in sub-rule (1) and (2) above

shall be 50 years in the case of Ex-Service personnel and the reservists,.

namely the Defence Service Personnel who were transferred to the reserve;

(iii) that the upper age limit mentioned in sub-rule {1) and {2) above
shali not apply in the case of ex-prisoners who had serve mdermeGovunment_
on a substantive basis on any post before conviction;

(iv) that the upper age limit mentioned in sub-rule (1) and (2) above
shall be relaxable by a period equal to the term of imprisonment sefvéd in
the case of ex-prisoner who was not overage before his conviction.

1{(v) that the persons appointed temporarily 2[ to a postln&eSuvim]
shalt be deemed to be within the age limit, had they been within the age fimit
when they were initially appointed even though they have crossed the age
limit when they appear finally before the Commission and shail be allowed
upto two chances had they been eligible as such at the time oftheir‘iulﬂal
appointment.] SRR LA

3[ (vi) that the upper age limit mentioned above shall be relaxaue bya
period equai to the service rendered in the N.C.C. in the case of Cadet
instructors and if the resultant age does not exceed the prescribed mamun
agehmctbymoreﬂwreeyears,ﬂmysmubedeemedtobewiminmeptmted
age limit.]

*{(vii) notwithstanding anything contained contrary in these Rides in
the case of persons serving in connecting with the affairs of the State in
substantive capadity, the upper age #imit shall be 40 years for direct ‘recruftment
to posts filled in by competitive examinations or in caseofpostsﬂedin
through the Commission by interview.5[ 1.}

*[(viii) that the Released Emergency Commissioned m and Short
Service Commissioned Officers after release from the Army shall be deemed

to be within the age-limit-even though they have crossed the age limit when

theyappearbefoveme(:omnissaonhadmeybeenehgibleasstﬁtme
time of their joining the Commission in the Army.]
{[(ix) that there shall benoagelcmntmthecase ofwndowsanddivomed
women.
Explanation.--That in the case of widow, she will have o furnlsh a
certificate of death of her husband from the Competent Authority

Insectedvudembﬁcnﬁmﬂo F1 (39) DOP/A-I!/?BddeSlZHN. RN
Added vide Motification No. F.1 (10) AppttS. (A-I1)/66, dated 11.4.1967. - . -
Inserted vide Natification No. F.7 (§) DOP/A-I1/74 dated 31.12.1974.

Deleted vide tintification No. £.7 (8) DOP/A-1I/ 74dated266,1997mew'ms
relaxat;onﬂullmtamlytourgemmoratyappwmw

. Inserted vide Notification No. F.7 (2) DOP/A-II/75 dated 20.9.1975. - .. -

. Added vide Notification No. F.7 (2) DOP/A-11/84 dated 18.12.1987. 2

2.
3.
4.
5.

N
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Mﬁmzd’ divorce, she will have to fumnish the proof of divorce.)
“4f(x)the ‘upper age fimit mentioned above shall be relaxed by 5 years

___“inthe case of candidates belonging to the Other Backward Classes.]
'[llgAcademic and Technical qualifications. -- A candidate for
. direct recrwment for the posts specified in the Schedule shall, in addition to
the working h'towledge of Hindi written in Devnagri Scripts, possess the

qualifications pfw:rbed in the schedule.]
.- 12, Chu-adu—The character of a candidate for direct recruitment

m the senvice must%e such as to qualify him for employment in the service.
He must produce a.certificate of good character from the Principal/Academic
Officer.of the University of College in which he was last educated and two
such certificate written not more than six months prior to the date of application
from two_vesponsible persons not connected with the College or University
md not related o him.

=.» Note :-{1) A conviction by a court of law need not of itself involve the
cdusdofa certificate of good character. The dircumstances of the conviction
sholﬂd:be taken m account and if they involve no moral turpitude or

l.,— Added videﬂm No. F. 7(2) DOP/A-11/93 Pt. dated 25-5-2000 (21/2000).
s\bsdauhad vide Notification No. F.2 (1) MPH/70 dated 4.7.25, for- " 11. Academic and
wamcaams. —A candidate for direct recruitment to the post specified in the’

o 7 Schethe shal, h adﬁon 0 such experience as is required, posses the following qualifi-

20 Eation s LI

"‘?:‘*(a) wmmm (i) must hoid a degree in Medicine and Surgery of a

-1~ Universly, established By faw #n India, or a qualification recognized as equivalent thereto

. by the Govemment;

o (i) must_hold a postgracuate degree or dipioma of a University established by law in

" Indiain the specifisd branch of medicine or surgery or a qualification of a foreign country

" recognized as equivaler thereto by the Government; and
(ﬁ)ﬂﬂmlmm«lge of Hindi written in Devnagri script.

. £ (b) Assitant Direclrs of HeeRh Serwces. -- (u)mustholdadegreehﬁudnmemdSmgery
. cof A MW vy law in India or a qualification reragnized as equivalent
i dhereto by-the Government.

/1c:13:(W) must hold a degree.or diploma in Public Health of a recognized University or Institution

_.: n India ‘on : br amon recognized as equivalent thereto by the Government,

m - .
(ﬁ)mwamMedgeowamanevnagnm
(C)Mitlmfwmaﬁws -—-srwsst hold a degree in Medicine and Surgery of
™3 Univessity ‘&tablished by law in India, or a qualification recognized as equivalent
wwmm
() misst bold 3 Post-Graduate degree or diploma in Medicine or Surgery of a University
,,m“ Wlﬂ!hlrdau’quahﬁcabonrecogmzedeqwmmwme&vem
nﬁmssamﬁnghuwledgeofﬂmdnwrml:wm
@91 —~ (i) must hold a degree in medicine and Surgery of a
wmnm«:mmwawm
ymmumuam
: “(I)Mmawu@hmﬂedgedﬁmmm in Devnagri saript.
48) aers. = Mdadegmemﬂedma\dsngeryofaumty

MMmamﬁnghmgeomemmoevmmm
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association with crimes of mlu;ee u Mam m has as s
obJectmeovenhmwbyvmatmeamofq‘ggwamnmtasbym&abﬁm
the mere conviction need not be regarded as a

(2) Ex-Prisoners, who by their diswlhed life whl;g in prison and by
their subsequent good conduct have proved to be cormpletety reformed, should
not be discriminated against on grounds of their_previous ‘conviction for
purposes of employment In service. Those, who are” oonviaed of offences
not involving moral turpitude or. violence, shall be deemed to have been
completely reformed on the' pmaucﬂon of a report‘to that-effect from the
Superintendent, After Care Home or if there are no stith Homsln a particular
district, from the Superintendent of Police of that district. """~

Thoseoorwmdcfoﬁencesiwdwngm'alturplmdewwdmshan
be required to produce a ‘certificate ‘from: the Superintendent, ‘After Care
Home endorsed by the Inspector ‘General of Prisons, -to #he ‘effect that they
are suitable faerWumtasmeyhave proved to be completely reformed
by their disciplined l'ewhﬂe ln prlsonand by meir snbamentgood onduct
in an After Care Home::: RCT v I R Rule o8

113. Physical ﬂuess.-A mm!idaeefor dm:ttauulmentm the
Service, must be in good or bodily health and free from any-mental or physical
defect likely to interferé with the effident performance of his duties as a
member of service and If selected mustpmduoeacaﬂmmmateffect
from a Medical Aw\oﬂty notified by.the Goverfiment for the purpose. The
Appointing Authority may dispense with production of such certificate in the
case of candidate promoted in the regular line of promotion, or who is already
serving in connection with the affairs of the State if he has already been
medically examined for the previous appointment and the essential standards
of medical examination of the two posts held by him-are to be comparable for
eﬁmtmmmumauwmpqmgigyemmtmm
his efficiency for the, purpose.] - .

14, Emp(oynmtoﬁrregularorlwmporm-»\arudate
who is or has been dedeared by the Commission gullty of impersonation or of
submitting fabricated documents which have been tampened with or of making
statements which arehwnedmfaisewofwmmmon
or of using or attempting o use’ unfdrmhﬁemntﬂhtumwm
or otherwise resorting to any other irregular or. improper means for
admission to the examination or interview may, in addition to rendering himself
" liable to criminal prosecution, bed&anedeiﬁermumﬂyorfarme(ﬁed
period- LA SR |

(2) by the Commission from admission to a etaﬁlhaﬁon'dr appea

rance at any interylew heid bx{ nicSio ‘~"1; ‘;&.  of
candidates, and" " atm 5 @2 B0k ] O 20

Mn somavad dngtrees b2 i
(b) by the Govemmfmmqnpbmentwﬂﬁ:, the Govemment.
SRR e T YO W e
1. smmmmummmnmmﬁfmsnmn—
*13. Physical Fitness. - Am&mmpmewmhehw
mental and bodily health'and feaé ol “ary Taent sicl efett S
wrmtheemdentperfmmu‘&sﬂsas]i priice 3
tmstproduceaoertvﬁcabehﬁatm
ment forthepunjposew_

£ % LY PR
LS P NS
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15. Canvassing. -- No recommendation for recruitment either written
or oral, other than that required under the rules, shall be taken into
consideration. Any attempt on the part of a candidate to enfist support directly
or indirectly for his candidature by any means, may disqualify him for
recruitment.

PART 1V - Procedure for Direct recruitment

16. Inviting of applications.— Applications for direct recruitment to
posts in the Service shall be invited by the Commission, by advertising the
vacancies to be filled, in the official Gazette [or] in such other manner, as
may be deemed fit.?[ except in the case of C.A.S. where the applications shall
be invited by the Secretary Medical & Public Heaith Department &l the end of
the year 1967:]

Provided that while selecting candidates for the vacancies so advertised,
the Commission may, if intimation of additional requirement not exceeding
50% of the advertised vacancies, is received by them before the selection,
also select suitable persons to meet such additional requirement.

3(17. Form of Application.— The application shall be made in the
form prescribed by the Commission and obtainable from the Secretary to the

- Commission on payment of such fee as the Commission may from time to
time prescribe.}

18. Application fee.— A candidate for direct recruitment to a post in
the Service must pay the fees fixed by the Commission in such manner as
may be indicated by them. ?[In the case of C.A.S. the fee shall be paid in such
manner as may be indicated by it till the end of the year 1967.}

19. Scrutiny of applications.— The Commission shall scrutinise the
applications received by them and require as many candidates qualified for
appointment under these Rules as seem to them desirable to appear before
them for interview:

Provided that the decision of the Commission as to the eligibility or
otherwise of a candidate shall be final.

20. Recommendations of the Commission.— The Commission shall
prepare a list of the candidates whom, they consider suitable for appointment
to the posts concemned, arranged in the order of merit and forward the same
to the Government.

Provided that the Commission may, to the extent to 50% of the
advertised vacancies, keep names of suitable candidates on the reserve list.
The names of such candidates may, on requisition, be recommended in the
order of merit to the Government within 6 months from the date on which the
original list is forwarded by the Commission to the Govermnment.

1. Substituted vide Natification No. F.9(24)DOP/A-11/72 dated 4.6.1973, for the word and”.

2. Inserted vide Notification No. F.17 (505) MPH/63 dated 20.1.1967.

3. Substituted vide Natification No. £.7 (2) DOP/A-11/73 dated 5.11.1973, for:—
" 17. Form of Apglication. -- The application shall be made in the form approved by the
Commissidn and obtainable from the Secretary to the Commission on payment of such fee
as the Commission may, from time to time, fix.”

13
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21. Disqualifications for appointment-(1) No'male candidate, who
has more than one wife living, shall be eligible for appointment to the service
unless the Govemment after being satisfied that there are spedal grounds
for doing so, exempt any candidate from the operation of this rule.

(2) No female candidate, who is married to a person having aiready a
wife living, shall be eligible for appointment to the service unless the
Government after being satisfied that there are special grounds for doing so,
exempt any female candidate from the operation of this rule.

1]

2[(4) No married candidate shall be eligible for appointment tc the
service if hefshe had at the time of his/her marriage accepted any dowry;

Explanation:-- Forthe purpose of this rule,'dowry’ has the same meaning .-

as in the Dowry Prohibition Act, 1961 (Central Act 28 of 1961).]

22. Selection by Government.— Subject to the provisions of rule
3(7, 7A and 78] the Government shall select candidates who stand highest in
the order of merit in the list prepared by the Commission under rule 20:

Provided that it is satisfied after such inquiry as may be considered
necessary, that such candidates are suitable in all other respects for
appointment to the posts concerned.

PART V - Procedure for Recruitment by Promotion

23. Criteria for selection. - {1) The persons enumerated in column
3 of the Schedule, shall be eligible, on the basis of seniority-cum-merit for
promotion to posts specified in column 1 subject to their possessing the
minimum qualifications and experience 4[on the first day of the month of April
of the year of Selection] specified in column 4. )

Explanation .- In case direct recruitment to a post has been made
earlier than regular selection for promotion in a particular year such of the
persons, who are or were €ligible for appointment to that poest by both the
methods of recruitment and have been appointed by direct recruitment first,
shall also be considerad for promation.

1. Deleted vide Notification No. F.7 (3) DOP/A-11/76 dated 15.2.77, - “(3) No candidate male
of female who had mote than three children shall be eligible for appointment to the Service
unless one of the spouses has undergone stenlization or in the case of a female candi-
date, she is above 45 years of age.

Provided that any married candidate, male or female, who had no child for the fast 10
years shall be exempted from the operation of this sub-rue.
Explanation, i) For the purpose of this sub-ruie a child shall include an adopted child or
a step-child, and _
(i) For claiming exemption under the proviso to this sub~rule, the candidate shall have to
produce a certificate either from a Registered Madical Practitionet or swear an affidavit to
the effect that the age of his or her younger child is not dess than 10 years.”

2. Insested vide Notification No. F.15 (9) DOP/A-II/74 dated 5.1.77.

3. Substityted vide Notification No. F.7(2) DOP/A-1I/88 dated 22.1.97, for *7, *[7A})"

* Inserted vide Notification No. F7 (2) DOP/A-HI/93 dt. 24.4.1994 w.e.f 28.9.93.

4. Inserted vide Notification No. F.1 (4) DOP/A-II/73 dated 13.6.1974.
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2[23.A. -- No officer shall be considered for pmumon mless he

slmarm\rdyappantedandconﬁm\edmmmmmrmm
substantive in next lower post is eligible for promotion, officers’ who have -
been appointed on such post on officiating basis after selection in accordance .
mﬂ\meofmemedmdsofrecruutmentorMaw/Sevldesmlgmd
under proviso to Article 309ofmeConsﬁnmmofmdla,maybewadaed
for promotion on officiating basnsoniyhﬂaeorduofserﬁoﬂtyhmmey
woddhavebeenhadﬂseybeensubstarﬁvemm‘suhwermti .
z«mmm~(n1smastwumr
certain number of posts shall be fitled bypromoﬁon,meDlrednrshaaprepare‘
a correct and complete hstcontammgnamsnotmm&mﬂle
mdm,wdmmmmﬁmmmm
quaﬁﬁdunderﬂenﬁesfmpranohonbﬂadassdpostmhm
ofpmmoommapostwheremcumbemsofw ;nqp categories
of lower posts are eligible, mesuntabsmyofplumﬁmshalbeadjudgedm,
ﬁnebasisofankt&acedsemontyofmeumnhasofsud\mm
concerned. ﬂrembtuyofsudwmembasdmmhm
pumosesmllbedetermmedonmebasisofmele\gmawbstam{vesewbe
in their respective category. He shall forward this fist alongwith their confidential
rolls and personal files to the Secretary toGovemment,Medical and Health*
Department. < e ]
(2) (a) A Committee consisting of the Chairman oftheCanmlsslonor
when the Chairman is unabie to attend, any other member thereof nominated
by him, the Secretary to the Government in the Medical and Health Department.
Hor the Spedal Secretary concemed nominated by him] *the Secretary/
Spedal Secretary o the Government in the Department of Personnef] or his
representative not below the rank of Deputy Secretary and the Director, as
Member Secretary shafl consider the cases of all persons inchuded jn the list
kwewmgsumofmemasmeymaydeemmawmdﬂma
list containing names of sutable candidates up to twice the nuniber-of such _
posts as are indicated in sub-rule (1). In the case of promation §o the post of
Director, he (the Director) shall not be the member of the Committee and the
hstshallbeprepamdbyﬂwSecretarytoGwanmethﬂ\emazd

Health Department.

ES

1. Deleted vide Notification No. F.1 (6) APPtts. (Dyeo,damdxﬂz.lsss,—“ N
*(2) In selecting candidates for promotion, regard shall be had to thelr —-> % “W £3
(a) acmdemic qualification andemenence(b)bct,hhahveandeu'grm *’_ T
(c) intelligence and ability; (d)mhdﬂmi&t;d‘
{e) previous record of service.” Lo
2. mmmuonm F7(1)MP/H!I74MSJI974 A o

nelf”
] w for "Appointments
dated 3.1.1973 (Bffective from 17.7.1972).

':’;v‘a- . v ,.q
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Provided that in the absence of the Director, the M!g Oinednr_
or Additional Director nominated by the Government shall be the Mewmber
Secretary of the Committee but he shall not be the member when the case of -
promotion to the post of Director or the Additional Director is considered by
the Committee and in that case the list shall be prepared by the Secretary tb
the Government in the Medical & Health Department.]

2provided further that in the case of promotion to-posts in Dmg"*"

MMW cretary of the
ommitee in respect of posts of Asstt. Drug Controlley, Anatyst and
Asstt. Director Legai and Consumer Protection (Drug Comr%; % Tn réspect
e posts of Drug Controller and Dy. Director, the Dy. Secretary to Gowt. -
Medical and Health Deptt. shall be the Member Secretary of the Committe&]
(b) The Chairman or the member of the Commission shall- peﬂe a
all meetings of the Committee at whicit he is present. e T
¥ Provided that in case any Member or Member Secretary, as'the case
may be, constituting the Committee has not been appointed to“the post

concerned, theomcerholdmgmargeofmepostformembehgslﬂbe
the Member or Member Secretary, as the case may be, of the Committee.}

3) Committee shall re a _separate list of
rsons whi lected to all officiating vaca e)dsti or
are likel r till the next meeting of the Commi :

{a) the list so prepared shall be reviewed and rewsed every year
(b) the list shall ordinarily be in force until it is reviewed or revised in
accordance with clause (a) of sub-rule (3).

(4) The Comm;tteemayco-optmesemormostSpedalisthmem
from amongst the members of the service or a suitable expert from oitside.
to assist the Committee for selection of candidates for such posts as areto be ~
filled by promotion.

(5) The names of the candidates selected as suitable shall be amﬂ
in the order

(G)Thehstprwaredbythe Committee shall be sent to the Government -
together with the confidential rolls and personal fites of the candidates induded
in them as also of those superseded, if any. The Government may approve °.
the lists finally with such modification, as may, in their opinbn, be just and
proper.

(7) Where consultatlon with the Commission is necessary, the fists
prepared in accordance with sub-rules (2) and (3) shall be forwarded to the
Commission by the Government alongwith (a) confidential rolls and persond

1. Added vide Medical & Public Health Deptt. Notification No. F.1 (<2) MPH/?GIGf.nw
11.3.77 and shall remain in force upto 30.6.77. .
* Further added vide Notification No. F.1 (238) MPH/76/Gr.Il dated 30.1277 -d“
remain in force upto 31.12.77. .
* Further added vide MPH Depit. Notification No. F.1 (238) MWMZ‘JJ"
and shall remain in force upto 31.3.78,
* And further added wvide MP.H. Deou: Notification No. F1(238) mmnuu
8.5.1978 and shall remain in force upto 31.7.1978. L

2. Added vide Notification No. F.1 (2) DOP/A-II/86 dated 18.4.98 w.ef 29.10.97

3. Proviso added vide Notification No. F.7 (5) DOP/A-11/78 dated 21.12.1978 w.ef 731978

o etper o0 At ATIA
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’aﬂiﬁcus ‘whose names are included in the lists, (b) the confidential
roIIs and personal files of all officers who are proposed to be superseded by
the neoommendations made by the Committee. -

~(8) The Commission shall consider the list prepared-by the Committee
alongwith the o_therdomments received from the Government, and unless -
any change Is conisidered necessary, shall approve the list and if the Commission -
consider it necgssary to make any change in the list received from the -
Government, the ‘Commission shall inform the Government of the changes
proposed and the Government after taking into account the comments, if any,
may approve the Sists finally with such modification, as may in their opinion,

be just and proper’

2 Y 24.A. Revised Criteria, Eligibility and Procedure for Promotion
to Junior, Senjor and other posts encadred in the Service. -- As soon
as the Appoliting Authority determines the number of vacandes under rule
regarding determination of vacancdies of these rule and decides that a certain
number of ‘posts are required to be filled in by promotion, it shall, subject to
provisions of Sub-ride {9), prepare a correct and complete list cf the senior

most: % who are efigible and qualified under these rules for promotion
m the: senioﬁty-um—merit or on the basis of merit to the class of
‘toncemed.-

o m “The persons enumerated in column 5 or the relevant column
reganding “post from which promotion is to be made”, as the case may be, of
the relevant Schedule shall be eligible for promotion to posts specified against
them in column 2 thereof to the extent indicated in column 3 subject to their
M minimum_qualifications and experience on the first day of the

Myearo(sdechm as specified in column 6 or in the -
m column regarding “minimum qualification and experience for ,
promotion”, as the tase may be.

<\ Provided that in the service if number of persons
substantively a| ppoﬁmjandaxa'imnedonmebwestpost equal to the number

ofmades,are available then persons who have been-appointed to the

n the Service

selection in accordance with one of the methods
, shall also be eligible if they fulfill

hets

n shall

be considered for first promotion in the service
inted and confirmed on the fowest post in the

promotion in the Service, for subsequent promotions to

Tugher posts in the Service, a person shall be eligible if he has been appointed
to sud1 post fnom which promot;on is to be made after selection in accordance

L SIM&M vide m No. F.7 (10) DOP/A-11/77 dated 7.3. 1978. Previous Rule
Rude.

s available at the end of this

2. Added ‘vide Motification No. . ‘A(8)DOP/A-11/78, dated 13-5-1980.
3. Sibstituted vide N..Jication No. F.7 (8) DOP/A-11/78 dated 20.7.1979, for:--
"(3) No person stall be considered for promotion unless he is substantively appointed and
confimed.: im0 _person substantive in the next lower post is eligible for promotion,
pefsonsm‘lme een appeinted on such post on officiating basis selection in accor-
2 one of the methads of recruitment or under any service rules promulgated
mmc"mwdhw\sﬂtut»on of India, may be considered for promotion
on dﬁﬁm,blﬁsﬂhkmofsemonty in whommmdhive.hadmeybeen
substantive on the said lower post.”

17
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mm{ﬂum of recruitment under any Service rules pronusigated
wmwmmdmmsmumofmm
3 rect to a post has been
than selection motion in a particular year, sych of the

Wﬂé&w@ﬂe
methods and have been appointed by direct recruitment first
shau also be tonsidered Tor_promotion.]

{3} Selection. Tor promotion in the regular line of prombtion from the

postlpostsnotindudedin service to the lowest post or category of post in
servlceshaﬂbemdesuicﬂymmebasnsofmentandonmebas:sof seniority-
cum-merit in the proportion of 50:50.

.Provided that if the committee is satisfied that suitable persons are not
avaﬂable for selection by promotion strictly on the basis of merit in a particular
yeax, selection by promotion on the basis of seniority-cum-merit may be made
in the same manner as spedffied in these rules.

(5) Subject to the provisions of sub rule (7), selection for promotion
from the lowest post or category of post in the state service to the next higher
post or category of post in the state service and for ali posts in the subordinate
services and in the ministerial services shall be made strictly on the basis of
senlority-cum-merit from amongst the person who have passed the qualifying
examination if any, prescribed under these rules, and have put in at least five
years "service, unless a different periods is prescribed elsewhere in these
rulés; ontﬁeﬁrstdayofmemonm of April of the year of selection on the post
orcategorvofpostfromudﬁd\selectlon is to be made :

Prowded that in the event of non-availability of the persons with the
requisite period of service ve years, the committee consider the

s having 1ess than the ibed period of §§vame
3 E%é gﬁ other canditions for promation prescribed eigewhere in
these rules, and are found otherwise suitable for prometion on the basis of
senjority-cum-merit.

‘[Provlded that relaxation in the prescribed period of service or

" under this aule shall only be granted to the extent of 1/3 peviod of
the Service or expiericnce STESGIBEd Tor promotion To any post before holding
&hé“meéting ‘of the Departmental Promotion Committee.}

(6) Selection for promotion to ali other higher posts or higher categories
ofpostshﬂnmsuvbeshaubemdeonmebasosafmentandonthe
basis of sejtiority-cuim-merlt In the proportion of 50:50.

./Provided that if the Committee is satisfied that suitable persons are
not available for.selection by promotion strictly on the basis of merit in a
particular_year, selection by promotion on the basis of seniority-cum-merit
may. be-made in-the same manner as specified in these rules.

A -Explanation =~ If in a Service, in any category of post, number of
poasmﬂaﬁehmmisanddmbermenforpurposeofdetenmmg
the vacandies for. selection by promotion on the basis of seniority-cum-merit
utd!mﬁthmepmpaﬂon 50:50, the following cydic order shalt be followed:

wm‘e*ﬂmww seniority-cum-mem,
1.'Added vide Noicaion No. F.7(3)00P/A-11/95, dated 18-2-98 (13/93)
2. Added-wide  tvoificationNo. 'F.7 (10) DOP/A-11/77 dated 17.8.1978 w.e.f.12.5.1978.

oy
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The first vacancy by seniority-cum-merit;

The subsequent vacancy by merit;

The cycle to be repeated.]

*[(7) Selection for promotion to the highest post/posts in the state service
shall always Be nfade on the basis of merit alone :

Provided that :

(a) in a service or groups or sections there-under where there are only
two scales e.g. junior scale or senior scale and there 1S only one-promotion then
promotions shall be made on the basis of seniority-cum-merit alone.

{b) in a service or groups or sections there-under where there are three
scales e.g. junior scale, senior scale and selection scale and there are two
promotions than promotions shall be as under :

(i) first promotion on the basis of seniority-cum-merit,

(ii) second promation on the basis of seniority-cum-merit and merit in

the proportions of 50:50. .
(c) in services or groups or sections there-under, where there are more

than two promotions then first promotion shalt be made on the basis of seniority-

cum-merit alone and promotions to subsequent higher posts shall be made on
mebasasofsenaorty-mmmentandmaitmmepropabonofSOSOexwptm
the highest post.

[ Provided further that if the Committee is satisfied that suitable persons
are not available for selection by promotion to highest post/posts strictly on the
basis of merit in a particular year, selection by promotion to highest post/posts
on the basis of seniority-cum-merit may be made in the same manner as specified
in these rules.)

@1

" Explanation.—- If any doubt arises about the categorization of the post as
the lowest, next higher or highest post in the Service, the matter shall be
referred to the Government in the Department of Personnel and Administrative
Reforms whose decision thereon shall be final.

v 4{{9) The zone of consideration of persons eligible for promotion shail be
as under

1. Substituted vide Notification No. F.7 (10) DOP/A-11/77 dated 12.5.78.for :---" (7) Selec-
tion for prometion to the highest post or highest categories of post in the state service
shall always be made on the basis of merit alone.”

2. Added wvide Notification No. F.7 (10) DOP/A-11/77 dated 31.3.1980.

3. Deleted vide Notification No. £7 (10) DOP/A-11/77 dated 15.7.1992 the following:-

"(8) The persons having been selected and appointed by promotion to a post or category
of post on the basis of merit, shall be eligible for promotion to the next higher post or
category of post, which is to be filled in by merit, only when they have put in after regular
selection, at least five years service, unless a higher period of service is prescribed else
where in these rules on the first day of the month of April of the year of selection on the
post or category of post from which selection is to be made.

Provided that the condition of five years service shall not be applicable to a person
if any person junior to him is eligible for consideration for promotion on the basis of mesit:

Provided further that in the event of non-avallability of persons, equal to the
number of vacancies to be ftied in, eligible for promotin in the category of pasts next
tower mmmsmmmmmwmmu
gman five year‘s m:fmmmmmsm promotion on the basis

merit alone.”

4. Substituted vide NohﬁcwmmF?(l) DOP/A-!Wl dated 6.7.1983, ﬂw&t 1.4.1964]
"{9) The zone of consideration of persons efigible for aromobonshal as under-

- {Contd.)

| x
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(i) Number of vacancies Number of efigible
person to be considered
~ (a) for one wacancy Five eligible persons.
(b) for two vacancies Eight eligible persons. .
(c) for three vacancies Ten eligible persons.
(d) for four or more vacancies Three times the number of
vacancies.

(ii) Where, the number of eligible persons for promotion to higher
post is less than the number specified above, all the persons so eligible shail
be considered.

(iii) Where, adequate number of the candidates belonging to the
Scheduled Castes or the Scheduled Tribes, as the case may be, are nota'aiable
within the zone of consideration specified above, the zone of consideration
may be extended to five times the number of vacancies and the candidates
belonging to the Scheduled Castes or the Scheduled Tribes, as the case may
be (and not any other) coming with in the extended zone of consideration
shall also be considered against the vacancies reserved for them.

~{wv) For the highest post in state service:-

(a) tfpromohomsfromonecategoryofpost,ehglbie personsupmﬁve

in number shall be considered for promotion;

{b) if promotion is from different categories of the post in the same
pay scales, eligible persons up to two in number from each category of posts
in the same pay scale, shall be considered for promotion;

(c) if promotion is from different categories of posts carrying different
pay scales, eligible persons in the higher pay scale shall be considered for
promotion first and if no suitable person is available for promotion on the
basis of merit in the higher pay scale then only the eligible persons of other
categories of posts in lower pay scales shall be considered for promotion and so

(Contd.)

@{(i) The zone of eligibility for promotion shalt be five times the number of vacancies to be
filled in on the basis of seniority cum-merit or merit or by both, as the case may be ]
(ii) For the highest post in a Service--

(a) If promotion is form one category of post, eligibie person upto five in number shall
be considered for promotion;
{b) If promation is from different categories of posts in the same pay scale, efigible
persons upto two in number from each category of posts in the same pay scale shall be
considered for promotion;
(c) If promotion is from different categories of posts carrying different pay scales, eligible
persons in the higher pay scale shali be considered for promotion first and if no suitable
person is available for promotion on the basis of merit in the higher pay scale then only
the eligible persons of other categories of posts in lower pay scales shall be considered
for promotion and so on, so forth. The zone of consideration for eligibility in this case shall
be limited to five senior most eligible persons in all.”
+ Added vide Notification Mo. F.7 (1) DOP/A-11/81 dated 10.5.1984
@ Substituted vide Notification No. F.7 (1) DOP/A-11/81 dated 29.1.1981,for:—

*(i) Number of vacancies Number of eligible persons to be considered.

(a) 1 to S vacancies 4 times of the number of vacancies.

(b) 6 to 10 vacancies 3 times, but atleast 20 eligible persons to be

N considered.
(c) Above 10vacancies- 2 times, but atleast 30 eligible persons to be considercd.”

20
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2. Substiusted vide Notification No. F7(10)DOP/ANL/77, duted 284-1999, for

THE RAJASTHAN MEDICAL & mmm

forth. The rone of consideration ﬁxmmummm
senior most eligible persons in all.] o Fa :

(10) Except as otherwise expressiywovidu!hﬂisnde, the cbi'vfmons
of eligibility for promotion, constitution of the committee and . pmoedure for
selection shall be the same as prescribed elsewhere in these rules. -

1[(11) (a) The Committee shall consider the cases of all of: the‘" senior
most persons who are eligible and qualified for'promo\oonmﬂ\edassﬁfposts
concerned under these rules-and shall prépare 5 uist containing namé3'of the
persons found suitablc on the basis of senfrity-Cum-merit and/or on the basis of
merit, as the case may be, as per the ‘critéria for promotion laid down n these
rules, equal to the number ‘of vacancies determined under rule relating to
*Determination of vacancies™ of these rules. The fist 50 prepared on the basis of
seniority-cim-merit and/or the basis of merit, as the case shall be arranged
in the order of seniority on the catmgory of posts from selection is made.

(b) The Commithee shall slsd prapere a separate nstmmemm

cum-merit and/or the basis of

promotion namesofpersonsequdlnme
numberofpersonsselemdh istprqiltedmdu'(a)abovetﬁﬁlmy
orpennanentvacanaa,M ms&mqugﬂy.\m&muwm .

the order of the seniority in the category ich selection. shall be
made. SuchahstshaﬂbemhwedandrewsedbyheDepammﬁhumn
Committee that meets in the subsequent year #[and that such list shall remain in
force till the end of the fast day of the year for- which the meeting of the
Departmental Promotion Cammittee is held.] Such lists shall be sent to the
appointing authority together with annual confidential reports/annual performance
amwmmmmmaammmhm
lists as also of those not seleched, if any.] e ey

3 Explanation. — Foru\ewposeofsdectionfamonu\e
basisofment,nopersondnlbeselmdtfhedoesmmm

1. Substituted vide Notification No. £.7 (2) DOP/A-TI/81 dated 19.2.82, (wel 1.4.1981)
for—"11.— mm“muassaaummmmm
eligible and qualified for promotion to the dlass of posts conoefmed rules,
*{interviewing such of them as they may deem necessary] and shill prepare a list
containing names of the sultable persons equal to the number of existing vacandes and
the vacancies anticipated o oo during the next twelve months alter the delermina-
tion of vacancies. The committee shull also prepare separate fist Mtennsof
persons equal to So%ofﬂ\epermsde&dhﬁ‘ed’u&id&ormmm
perscn if the number of vacancies is one only, who mdy be tonsidered sultable to fill
temporary or permanent vacancdies which may occur til ihenextmeeﬂngofthemit
tee, on atenmoraworofﬁdabngbasasandttcistsopreparedﬁ;aubereviemdand
revised evayyea’mdshaﬂremainhfaceuﬂtk»ﬁﬁeﬁd&dmisedﬁﬁs&so
prepared on the basis of merit and on the basks of se shall b¥ arrahged
in the mofsuumtymu\ecategaydpodﬁuavﬂlmﬁbbemade.&m
lists shall be sent to the concerned -Appaintifig” Authority together with the' Annual
wmmmwdammm\yw *hose nat
selected, w N NI .;‘4 i
* Inserted vide Notification No. F.11 (1) DOPYATII/77 dated -20.3.1980." j}°-‘°~ :

“expresgion
Wlhatsuchhﬁ in
shall remain m-hdd&h: ﬁ"giw%wgp

- Gt

the Departmentat ' Committes meets, §
1. Substituted vide Notification No.'F7 (10) DOPFA-LI/77 wao.th,for- (c«m.)
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or “very good”™ record in at leastﬂvewtofﬂn?gggmn\eyufg 3
which D.P.C. is held.] T g
11-A.-- If in any subsequent year after prom.llcﬁon of these rules,
vacancies refating to any earlier year are determined under sub-rule (2) of rule .
relating to determination of vacancies which were required to be filled by -
promotion, the Departmental Promotion Committee shall consider the cases of -
all such persons who would have been eligible in the year to which the vacandes ..
relate irrespective of the year in which the meeting of the Departmental .
Promotion Committee is held and such promations shall be governed by the
criteria and procedure for promotion as was applicable in the particular year to
which the vacancies relate, and the servicefexperience of AN incumbent. who
has been so promoted, for promotion to higher post for any period during which
he has not actually performed the duties of- meposNﬁwhich he would have
been promoted, shall be counted. mepayofapersonwhohasbeensopmm )
shall be re-fixed at the pay which he would haveduild&meﬁneofﬁs
promotion but no arrears of pay shall be allowed to him.] ..

3{11—8.--The,§g_1:mnmtorme Mwﬂtv J00
the review of the held earlier on 4
mistake of error a the face of record, or on agcount of a factupl efror

____________mimﬂt
substantially affecting the decision of the D.P.C. orfor any other

e.g. change in_senigrity, wrong determination of vacancies, W
of any court or tribunal, or where adverse entries in the con reports of .
an individual are expunged or toned down or a punishment inflicted on him is set -
aside or reduced. The concurrence of the Department of Personnel and the
Commission (where Commission is associated) shall always be obtained before .

(Contd.) ey
*+[ Explanation.-- For purpose of sdecﬂmforwmﬁonmﬂehﬁsﬁm
with ‘outstanding’ or consistently ‘very MWMW&MMM
names arranged in the order of seniority.]”

+ Substituted vide Notification No. F.7 (10) DOP/A-II/77, daved 114, 1979 for:—
"Explanation. -- For the purpose of selection on the basis of meri, the-list of officers
gradedas‘Outstandmgand very good’ shatl be classified in the first category in the order
of seniority, the officers graded as ‘good’ shall dassified in the second Category in the
order of eniority and the officers graded as "Average’ and Not selected” shall be ttassified
inthe thid category. The officers graded and classified in the second category dist shall
be placed below the officers graded and dassified in the first category fist and such
officers shall be appointed from this category only if the officers graded and dlassified
in the first category list is exhausted otherwise they shall not be appuinted to the senvice
by, promotion. The officers graded and Mhummuumu
considered for appointment by

2. Substituted vide Notification No. F. 5(1)DOP/A II/77, dated 18-8-1982, for-"'[ ll-A.-
- If in any subsequent year, after promutgation of ﬁmemls,vacandesulaﬂng
earlier year are determined under sub-rule (3) ofndemtaxedhmb:m}dm
Schedule which are required to be filled by promotion, the Departmental Promotion
Conmueesmﬂmnsdermecaseofanwd\pammmnhavebemeﬁguehme
year 0. mmﬁammmwmmnunmmmdu

re-fxation of nusmywmmmmmmhpummmm
any period dmnthehasnota@aaﬂygeﬁomedﬂndu@sthbmm
s been promoted.]” - o e i
*Added vide Notification No. FS(3)DOP/AJII77, “dated &w s Q3G s

1. Added vide Notification No. F.7 (1) DOP/A-II/86. dated 14.6.1988.... . v ysgeriowiv2
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"(16) The provlslms of this rule shall have gffect notwithstanding
anything to the conbarythamed In any provisions of these rules.]

(Contd) = = 5 L DR
»ment,tothee:tentofomfmrhdmemnberofvaanoestobeﬁledmbypromot:on and
if the number of vacandies exceeds one but is less than four, the Committee may select one
person on the basis of merit alone and if the ! are more than four and the calculation
“ of the iumber of vacancies to be filled by merit alone according to the aforesaid basis results
;. ina fraction, the Committee may select one more person against a fraction of half or more.
fmb&nmmmdemﬁm of seniority, such persons shall be
. deemed 80 have been selected on the basis of seniority-cum-merit.
A for promotion t0.all other higher posts or higher categories of posts in the
5 'gervice shall be made on the basis of merit alone.
o furwmmbﬁ\emmstorrugh&categowofpostmmesemceshall

{5 Jing persons having been WMW by promotion to a post or category of
’.;.p&n&bﬂsdnﬂ“hﬂ#hmmﬂnmnWMWG@w
~of msmbeﬂdhbymmmmeyhavebeenputaﬁamgwrsdemm
“at five years service, unless a higher period of service is prescribed elsewhere in these
ndes, on the first day of the month of April of the year of selection on the post or category

unynhmwlerwlse anduMeforpromotuononthe basis of merit aione.
Explariation.— 1f Wbt arises about the categorisation of the post as the lowest, next
muwmhﬁmummmrefenedmmmoepmof
- “Personnel, whose dedisiot shall

mm“dwhmuummm number of vacancies to be filled

Mmdeﬂ\emofmwumm\msxbmesmenumberofvmmbe
whmmb&dm
wsoﬁmwmmmfuw, the conditions of eligibdity for
m«mmwmefmmmnmmmas
mmhmm
{8) The Committee shall consider the cases of all the senior most persons who are eligible and
promotion to the dass of pasts concerned under these Rules, inerviweing such
of thema s & may deem.necessary, and shall prepare a list containing names of the suitable
+- s equal to the numbers of existing vacandies and the vacancies anticipated to ocour
- -ding 1the next twelve: months after the determination of vacancies. The Committee shall
also prepare 2 separate-list containing names of persons equal to 50% of the persons
--selected in the aforesaid list or-select one more person if the number of vacancies is one only,
who may be considered suitable to fitt temporary-or permanent vacandies, which may occur
- till the next meeting of :the Committee, on a temporary or officiating basis and the list so
preparedd\albere\ﬂewedandrevlsedevayyearandshallremaminfmceunuluttsso
“sreviewed and revisedotw w30 arh N
-.melstSsoquIehusofmaitheanangedmmofpmfumceandme
- list prepared on the basis of seniorttv-cum-merit shall be arranged in order of seniority on the
-category -of post from-which'selection has been'made. Such kists shall be sent to concerned
Appointing Authority together with the Annual Confidential Rolls and Personal Files of the
. candidates incuded lrtiitrs a5 g0 of those not selected, if any.
wExplanation. ;- The Bt of prefierence - shalldass:fymeotﬁcersm order as, ‘Outstanding’,
.~Very. Good' :on Ahe ‘basls of meitt. Imeach dass‘me officers shall maintain their inter-se
seniorify of.the.post next delow grade. ™.
(QLWMWSWNIHSMWWMW-
{hiacdy e EY L (Contd)
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4 i[ 24.AA. Restriction of promotion of persons foregoing
promotions. — In case a person on his appointment by promotion to the next
higher post either on the basis of urgent temporary appointment or on regular
basis on the recommendations of the Departmental Promotion Committee,
forgoes such an appointment through his written request, and if the concemed
Department/Office accepts his/her request, the person concerned shall be
debarred for consideration for promotion (both on the basis of urgent temporary
appointment or on regular basis) for subsequent two recruitment years for which
the Departmental Promotion Committee is held and the name of such persons
who foregoes promotion shall not be included in the seniority-cum-eligibility list
to be placed before the Departmental Promotion Committee for subsequent
two recruitment years.)

PART VI-Appointment to senior and selection posts
25. Appointment to senior and selections posts. — Appointment
to senior and selection posts shall be made by Government from amongst the

{Contd.)

ttee shall be forwarded to the Commission by the Appointing Authority along with the

personal files and Annuai Confidential Rolis of the persons wiwse names have been consid-

eved by the Committee.

(10) The Commission shall consider the list prepared by the Committee along with other

relevant documents received from the Appointing Authority, and, unless any change is

considered necessary shall approve the lists. In case the Commission consider it necessary
to make any change in the lists received from the Appointing Authority, it shalt inform the

Appointing Authority of the change proposed by it. After taking into acoount the comments

of the Commission, if any, the Appointing Authority may approve the fists finally with such

modifications, as may, in its opinon, bes just and proper and when the Appointing Authority
is an authority subordinate to the Government, the lists approved by the Commission should
be disturbed only with the approval of the Governiment.

(u)WM&MWkW‘gMMdemm

finally approved under the preceding sub-ruie(10) in the order in which they have been

,Wmmmﬂw&nMaM“Msummm

{11-A) Government may issue instructions for provisionally dealing with promotions,

appointments or other ancilary matters in an equitable and fair manner of persons who may

be under suspension or against whom departmental proceedings is under progress at the
time promotion are considered to a post to which they are eligible or would have been eligible
but for such suspension or pendency of such enquiry or proceedings.

(12) The provisions of this rule shall have effects notwithstanding anything to the contrary

Mnmmamm
1. Substituted vide Notification No. F.1 (7)DOP/A-11/98 , dated 5-8-1998 (48/98), for the
following:--"*[ 24.AA. &wmmafprmmofmmm - In
case a person on his appointment by promotion to the next higher post either on the basis
of urgent temporary appointment or on regular basis on the recommendations of the
Departmental Promotion Committee, forgoes such an appointment, he shalt be consid-
ered again for appointment by promotion only after a period of one year (both on the
basis of urgent temporary appointment or on regular basis, on the recommendations of
the Departmental Promotion Committee)]”

“Acided vide Notification No. F.15 (16) DOP/A-11/80 " daked 30.11.1981.

2. Substituted wide Notification No. F. (243) MPH/69 GeHl dated 13.7.1971 for:- "Appoint-
ment to Servor and Selection post-Appointment to Senior & Selection posts shali be made
by the Gowt. from anmlgstmemembetsofmemmﬂ\ebassofsetw-o.m-
merit in accordance with rule 24:
Prowdedmfmesovtnssawﬁw\smnﬂiumnmsdmmatmm
officer is- available in the Service for promation o any Senior and Selection Posts, the
Gmhmwmanofﬁoermwmdofmmmmecovtoﬂmorm
other state Govt. or by re-employment of a retired member of the Service."

25



THE RAJASTHAN MEDICAL & HEALTY SERVICE RULES, 1963

members of the service. i{in accordance with the selection having been made]
onmebasasofmentandsemoﬂw-cummentmaocordancewkhﬂﬂeziw
Rule 24-A:

Provided that if the Government is satisfied on the advice of the
Departmental Promotion Committee that no suitable officer is available in the
service for promotion to any selection posts, the Government may appoint any
officer on contract or deputation from the Government of India or any other
State Governments:

Provided further that in case no suitable officer in the service is availabie
for promotion to the past of D.M. & H.S. Government may appoint thereto a
substantive Professor from the Clinical side of the Coflegiate Branch of the
Rajasthan Medical & Health Service. The appointment thus made shall exceed a
period of two years without the concurrence of the Rajasthan Public Service
Commission.)

3[ 26. Urgent Temporary Appointment. — (1) A vacancy in the Service
which can not be filled in immediately either by direct recruitment or by promation
under the rules may be filled by the Government or by the *{authority competent
to make appointment], as the case may be, by appointment to the post by
promotion or by appointing temporarily thereto a person eligible for direct
recruitment to the Service, where such direct recruitment has been provided
under the provisions of these rules :

Prowded that such an appointment will not be continued beyond a period
of one year without referring the case to the Commission for_concurrence,
where such concurrence is necessary, and shall be terminated immediately on its
refusal to concur.

“{Provided further that in respect of the Service or a post in Service for
which both the above methods of recruitment have been prescribed, the
Government or the Authority competent to make appointment, as the case

1. lmenteds 97\;de Notification No. F.7 (6) DOP/A-I1/74 dated 15.10.1974 effective from’
15.1.1

2. Substituted vide Notification No. F.1 (10) DOP/A-TI/72 dated 16.2.1973. for:-
" 26. Temporary er officiating Appointments.—{1) A temporary vecancy in a Senior or
Selection post, may be filled by the Government by appointirg thereto in an offidating
capadity an officer whose name is incduded in the list prepared under rule 20 or in the kst
prepared under sub-rules (2) and (3) or rule 24;
Provided that uumepreparahmofmemsthstorncasehlakwastad.am
post may be filled by the Gowernment by appointing thereto a member of the Service
eligible for appointment to the post by promotion, or by appointing thereto temporarily a
gfefson eligible for appointment by direct recruitment to the service under the provisions
(2)Atemporaryvacancymmejumorpo$maybe filled by the Government by appoint--
ing thereto temporarily a person eligible for appointment by direct recruitment to the
service under the provisions of these Rules.
(3)Noappotmnentmademdersb-rule(l)and(2)above,shaubecnmlmedheyonda
period of one year without neferring it to the Commission for their concurrence and shall
be terminated immediately on their refusal to concur.”

3. Substituted vide corrigendum No. F.1 (10) DOP/A-II/72 dated 12.9.1973, for the words
“Appointing Authority”.
4. Substitited vide Notification No. F1 {10) DOP/A-II/72 dmdzs.u J3fr: - "Mrovided
, further that in respect of a Sarvice or a post in a Service for which both the Tathods of
" recruitment have been prescribed, the government shall not filf the temporary vagancy
by appointment a pemnmmdmmwumtwieesmsmwm
for promotion is available.”




Depﬂment d me Hovernment in the
Administrative Department concemed in respect of other services, fill the
temporary. vacancy :againstaherdifectiretruitment.iquota. by -a whole-time
appointment for:a period siceeding thret onllis, other-wise than out of person
eligible for direct recruitment aiid ftefsal Fibittebjadvertisement.]

(2) Jn_the event of non-availam of suitable persons, fulfilling the
requiremetts-of: egibility: forpeomation,sGovernment2ray, -notwithstanding the
conditionof eligihhliity. focpeomotion: required undeossb-(ule (1) above, lay down

: B YOGS JENOLE 3 It __.,._, T PR X i d
Eﬁ%ﬂﬁn&%smmgm sub-rule.]

ammwwm the lowest post of
w

WMMp/Seamn of the

qnimedgnsl smoigmbm hsmxmsieb ﬂ fe
2 d(lrmmmmeew heepatsoris aﬁpointed to the Service
‘b&xé e Woihmehdenzncerthésd Ralkes #d/6¢iin thesprocess of integration

of Whe Seflic? ofithé Wﬁolb&mmmajasd\an or the Services of
the new StateroTRajastion estiblistibg byt State Re-organization. Act, 1956,

Mbedetemlined nwdiﬁedordudbyﬂse@avemmenton an ad-hoc basis.
brabiad Wtoposts in the same

“M&x“posts ina pamu' ar
one’and“the same selection,
300y Y k. offered to them, shall

w{wmsaﬁuw mmmamm a'cegowof the

T Serving Hy:tne: oz 3nuod of fsmoe

_ 'Wwemﬁcaumuo. 2 -oon}mm Gate<15.11.1979, for:-—
Wm ( Www year of
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Sesiomymter-seofpersonsselechedmml of Stk

below grade.} A w;}s" b
3{(5) that the seniority of a Junm-gg_d_ag n & ';;‘m to which he

is appointed by transfer under rules shall from the date -

his appointment in such speciality by transfer] T A-:ep.gz_é,e

®1 1 .
3[(6) that inter-se seniority of persons underproviso(4) and (5)0fruie6
shall be determined from the date of passing the required degree/diploma for
the post of Deputy Chief Megdical and Health Officer (Health)>orthetdae from
which they have worked as Deputy Chief Medical & Health_Officer ((Heatth),
whichever is later. The persons so screened shall ank senior t0:the \persons
recruited directly as Deputy Chief Medical & Health Oficer (Health) after 12/1977.)
“{(7) That if a candidate belonging to the Schedulech Caste/Scheduled |
Tribe is promoted to an immediate higher post/grade against:a réserved .vacancy
earfier than his senior general/0.8.C. capdidate who Is pramobed later 40 the seid
Iy oves S earher omeked camiate of the-Schelaa
ity over such earlier promoted candidate of the
Tribe in_the immediate higher post/grade.] N Hote
’[(B)Thatﬂ\emersesenioﬁtyofme 50NS_Y »
proveso(ﬁ)bnleﬁsfunbedetemmedaccordmmﬂ\elaﬂf m
service and ff the length of service is the same their, inter-se ;seniority, shall be
determined in accordance with the select list prepared. at' the time.of - adhog/ -
temporary appointment. These persons shall rankehblogjuﬂocmﬂnm
already appointed on regular basis up to the date this:amendment:comes. Into
force.] Tedbom banite st o bagl
{28, Period of probation:—"[(1) Al persons appointed 4o the: Service
bydnrectrecrultmentagamstanevacancyMbewa\M
for a period- of two 10 the servicé by
1. Inserted vide Notification No. F. 1{10)MPH/68/Gr.I1, dated 11-9-1972, ~ =~
2. Deleted vide Natification 8o, F. H6YOOP/A-11/76, dated 17-6-1978, "(6) that the sesio-
mmmdmsde&daamﬁdmmmmmmw
mumebaﬁsofmna!anubehummmmmmmwm
select list, irespective of the period of continuous officiation.” Lo W OROR
Addedwdeuwﬁcamuo Flu)wP/A-u/suamxs-l-:m oAy
e vide Noication Mo £ Z(L 000 A 1%, o
&nmmukammuuns109nmwmmn«~m+$n' ‘
m«muwmmummnapm)h“-a bty £
members of the Service appointed by direct recukment shill be on prefwtion for 8

awnAw

probation upto. Y 2 sl e ReldaiuR *
(2)0wsgtheperiodofprobabon each probationer- shall be-required 10.pass such’
rimental examination and to umwmmsmmmm
hmetoﬁtm,spedfy. .
2. Substituted vldeNMnNo F1(35) DOP/A-11/74. daked MMMI)M
person appointed against 2 substantive vacancy in the service by direct meorutment. shall
be plaoed on - probation for a period of two years and thoge appointed by promotion
*{/speciat 1” any post against such a m“hmm
period of one year - AN umie
"Insemdﬂdemuo F . 1 (35) Karmika/Xa-2/74 dated. 3-8-19 oiinps-

g . 28
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ﬁd! ﬁ them as have, previous to their appointment by promotion or
aectrhmiment against a substantive vacancy, officiated temporarily on
he postwhid! ks followed by regular selection may be permitted by the Appointing
thority to count such officiating or temporary service towards the period of
af This shall, however, nor amount to involve supersession of any
ot ﬁetmn or disturb the order of their preference in respective quota or

vationi In recruitment:
(ii) any%iod after such appointment during which a person has been
correspmdmg or higher post shall count towards the

; DET ‘ m

(2) During the periods of probation specdified in sub-rule (1), each
,,,,. ationer may be required to pass such Departmental Examination and to
SunderQo such training as the Government may, from time to time, specify.
"3‘?5~M—Incaseofamrsonwhodiesorisduetoreﬁreon

Hs‘dea‘lhorteﬁrenmfrmgovemment service. The condntionofpaslng
Examination in the rule regarding confirmation shall be

4 l
‘=_Wmmm waived in case of death or retirement.]
. Y28-A. Confirmation in certain cases.— (1) Notwithstanding

 SThgg 128-A.~ (a) Notiwithstanding anything contained in the rule i o order of confirma-

F.A7 5 tionis issued by the Appointing Authroity within a period of six months, an employee
on temporary or officiating basis who has after the date of his regular recruit-

_;ment by either mehod of recruitment completed a period of two years service, or less in
# ““the case of those appointed by promotion where the period of probation prescribed is

*‘hs, on the post or a higher post under the same Appointing Authority or would have so

worked but for his deputation or training, shail on the occurrance of permanent vacanc-
-ies be entifed 0 be treated as confirmed if the same conditons as are prescribed under

the rules for the confirmation of a probationer are fulfilled subject to the quota pre-
-+ scibed andex; the Rules and in accordance with his seniority :
. Provided gt  the employee has failed to give satisfaction or has not fulfilled any

«dummfam\am such as passing of Departmental Examina-

- fion, > Waning or promotion cadre course etc, the aforesaid period may be extended as

- grescribed for probation or under the Rajasthan Civil Services {Departmental Examina-
mus. 1959 and any other Rules, or by one year, which ever is longer. If the
“Otemployes still £alls $0 fulflt the prescribed conditions or fails to give satisfaction, he will be
... Aiakie t0 be discharged from such post in the same manner as a probationer or reverted
;uamasm or-ower post, if any, to which he may be entitied :

. e-Provided. further that no person shall be debarred from confirmation after the said
m ~of -service 4. no reasons to contrary about the satisfactory performance of his
‘work are communicated to him within the said period.

J:me(bjlh msonsfarqotconﬁnmng an employee referred to in the second proviso to
5 NG S (Contd.)
* S%Substited vide Notification No. F. 7(7)DOP/A-11/74, dabed 28-12-1974, for :-- "[Not-
E"i ‘silthetant®~ anything contained in the rule specified in column 3 of the Schedule I, ona
“ Cpermanent Yacency being available a person who has been appointed on a post against
% 58 emporary . vacancy after a reguiar selection, and has thereafter put in more than 2
4 adymar's wanige ansuch post or higher post shall be deemed to have completed the period
meddbemnﬁmedprmedhefwfdsomermndmonofconﬁmaud\as
ﬁlhhﬂ\esemls

wak,
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wﬂiﬂgtomecontra:ycmtainedmmeprwedmgnneapersonapm
1o a post in the Service temporarily or on officiating basis, who after regugt,
recrultment by any one of the methods of recruitment prescribed under thes!
qules, has not been confirmed, within period of six months on completiongyy
'apenodoftwoyearsservnceincasehecsapponntaIbVﬁrectrecrum\ent.u
within a period of one year's service in case he is appointed by promotig:
ffhall be entiled to be treated as confirmed in accordance with his semomp
(i) hehasworkedonmepostorhlgherpostmderﬂwsameAppoinz
ing Authority or would have so worked but for his deputation ¢ g
training; .
(ii) he fulfilis oondmonsasarepresmbedunderm&ere!amgmoonﬁa
mation subject to the quota prescaribed under. these rule; and
(iit) permanent vacancy is available in the department. : ol
(2) If an employee referred to in sub-rule {1) above fails to fulfil th
wndatnonsmenbonedmmesaldsub-nde, the period mentioned in sub-rd u
(1) above, may be extended as prescribed for a probationer or under thy
Rajasthan Civil Services (Departmental Examinations) Rules, 1959 and ana;
‘other rules or by one year which ever is longer. If the employee still fails yst
fulfil the conditions mentioned .in sub-rule (1) above, he will be Hable to b
‘dsd\argedortermmatedﬁmmd\postmmesammamasapcbaﬁm
or reverted to his substantive or lower post, if any, to which he may bto
entitied. pr
(3) The employee referred to in sub—rule (1) above, shallnotbe debane of
from confirmation after the said period of service if .no reasons to the contraym.
-aboutmesausfacuxypeﬁonnaneeofhlsworkaremmmumcatedmhwnwmap
. the said period of service. ’ or
_ (4) The reasons for not confirming of any employee rderred to in su
«.m&e(l)aboveshaﬂbereamdedbyﬂ\eAppoanUngAuﬂwdyhhsSemoesoror
;and AnnualPerfonmceAppmalReport sp
in
i"(Contd.) by
. dlause (a) shall in the case of a non-gazetted employee. beimmmm
E bymeAppombng Authority in his Service Book and C.R. ﬁleandhmeweaza!‘
officer communicated 10 the Accountant General, DWIMR\NSW
Reports File. A written acknowledgement shall be kept on record in sl these Cases. @
EXPLANATION:- (i) Regular recruitment for the purpose of this rule shall mean  ye
, pointment after ‘either of the methods of recruitment or on initial constitution of servic_—
. mmmmmwammwmwmmummll
- “the ‘Constitution of India or for posts for which no Service Rules exists, f Yve posts & ™~
_ Within the purview of Rajasthan Public Service Commission, recruitment in consultatio -
o t ﬂwmbututshaﬂnothdudeanmgenttemmww“mm%aew
" %o teview/revision from year to year. In case where the Sefvice Roles specifically peral .
ppointment by transfer such appmnmmmaﬂbenemdwmifb
“,‘gappoumm to the post from which the official was transferred was after regukt ..
|MMPemnswhohavebeenmadeelngaueforsbstamveappanhmma
7% landet the rules shall be treated as having been reguiarly fecruited. -
b 80 - (i) Persons who hold” lienharﬂhscaﬂtd\aﬂbeembtemm&
mleandmeywl be eligible to exercise an option whether they do not electto I!
confimed on the expiry of two years of their temporary appointment undes this rule. P2
/e sbsence of any option 0 the Contrary, to be deemed to have exerdise option? 3.
'Mrmmmmmmummmmmayuma‘
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i - Explanation = mmmmformmufWSh“

M a W S ».ﬂl Sl i1
$ {8) Appointment by either method of recruitment or on ¥ 0 ) Aﬁs"
o L-‘{‘(‘IJ

umammmmmmmm@
the Consthution-of India; o S

(b)AppummtomepostsfofwhlchnoSemceRu%eseadstsifme
postsaremthmme purview of the Commission, remﬁunetth*canswtahou

with them; [ RCHONTE
: () Appointment by transfer aﬁ:er regular reaumnengfv_vihere tﬁésgmoe
Rules specifically permit;’ SRTIE SISTNNOGUS

e S L)

(d)Personswhohavebea\madeeligtbleforsubstam ppoinmatto
:postundermenm#\aﬁbeheatedashawngbeenregtﬂaﬂyréd'm

Provided: that it shall not “include urgent temporaty ‘sppointment or
)ffaamg promotion which is subject to review and revision> ! 161

" (ii) Persons who hold lien on-another cadre shall be eligible th'é@anﬁnned
nderthis' rle and they ‘will be- aligible tn exercise an ‘option Whather $héy 'do
rotefecttobecmﬁmedoameéxptryoftwoyeanof "

under this rule. In the absence of any option to’th’
hanbedeemedmhaweeuusedommmfavourofoonhhMﬁ'
neandmaramme\ewmmmaaoease] f”oa'sf’(’)
129. Unsatisfactory progress during probation «={15¥ i appears

) the Appointing Authority, -at ‘any tithe, during or-at the ‘end: period of
robation, that a member of the service has not made sufficient use of his
aportunities or that he has.failed to.give ‘satisfaction, the Appointing Authority
ay revert him to the post held substantively by him immediately proceeding his
)pomvnengprmdedhemldsa{aenmereonormoﬂmasawmarge
* terminate him from seevice: . .- o st 1291k vd

va:dedﬂatmemﬂagAutmﬂtymawfntsoummnmcase
Class of cases, extend 3he period of probation of any memhee ol service by a
eaﬁedwndmmmwasmcaseofpersommwam
the Service by direct recruitiment and one year in the case of pervons appointed
.promation %[/ spedal selection] $o such post., .- sncginal LCE)
* .. 3[Provided further that the Appointing Authority may, if &S0 thinks-fitn
seofpersonsbelmghgtosmeduledCastesordeedmm
se.may be, extend the period of probation by a.period not exceating one
aratat:meandqtszialextaensionnotexceedmgthreevem;.~,.[;m).n_f

=)

W&MN&F u:sxawxa-nm dated*ﬂ’ﬂ-.ﬁ’“ﬂﬁ&m

msfamrm Ir it appear to the Government at aoy ik,

dunng orat“!he?ﬁd'é ation. that a member of the service iy
smﬁuentuse ofhusoppomnbesormathehasfaﬂedh  Satisfa

Provided further tha tmgGovemmutmavextendtheueriod probation.
md&mbylwedﬁednmmm og“

“{2) A ‘probationer Teverted - of discharged from mmuame;“:‘
m«mmmmnmumww atior
nserted vide Notfication No. F. 1(35)armik/Ka-11/74, dated 3-8-1977, = 7V
r;awmwomaﬁnm.w(s)mmnwmwwn
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(2) Notwithstanding anything contained in the abowve proviso chuly
the period of probation, if a probationer is placed under suspensiy
disciplinary proceeding are contemplated or started against him, !he
of his probation may be extended till such period the Appointing Al
thinks fit in the circumstances. o
(3) A probationer reverted or discharged from service during or at ty
end of the period of probation under sub-rule (1) shall not be entitied to agy
compensation.] i
30. Confirmation. — A probationer shall be confirmed in
appointment at the end of his period of probation if --
{a) he has passed the departmental examination, if any, .
(b) he has passed departmental test of proficiency in Hindi; and-- .
(c) the Government is satisfied that his integrity is unquestionable any
that he is otherwise fit for confirmation. i
1[30-A. -- Notwithstanding anything contained in the col. 3 of ¥
Schedule, a probationer shall be confirmed in his appointment at t.heend,
his period of probation even if the prescribed Departmental Examinatic
Training/proficiency test in Hindi, if any, are not held during the paipd :
probation laid down in the rules provided : :
(i) he is otherwise fit for confirmation, and f.
(i} the period of probation expires on or before the date of publicatio
of this amendment in the Rajasthan Rajpatra. :

PART VI1 Pay

2(31. Pay during Probation. — The initial pay of a person appointad
bydureareawtmenttoapostmmesewioe/cadmshaﬂbemescaleofpay
the post: o

Prmndedmatmepayofapma«'eadysewmgmcomemm
the affairs of the State shall be fixed in accondance with the provisions in
Rajasthan Service Rules, 1951.) o

3{32. Increments during probation. -- A probationer shall d
increment, mmesmleofpayadmmuetohﬁnhamordmcemﬂ\e S
of the Rajasthan Service Rules, 1951.}

33. Criteria for crossing Efficiency Bar. -- (1) No member of -~.
Service shall be allowed to cross an effidency bar uniess in the opinion of th
Govenmhehasworkedsaumuyandmskwtyswmmabhm
unless otherwise exempted by the Government, he has acquired the experience

1. Inserted vide Notification No. F.1 (12) Apptts/A-11/68 Pt. V dated 17-10-1970. . -~

2. Substituted vide Notification No. F.1.(15) Apptts, (A-11)/67, dated 18-1-69.~for 'Sa@

of pay:- The scale of monthly pay of a person appointed to a post in the service shall be 3

such as may be admissible under the rules referred to in rule 34 or as may be sapctioned

by the Government. from time to time.* kK

. Substituted vide Notification No. F.3 (11) Apptts A-11/58-IV dated 16-10-1973, for- 32
Increments during probation:- A probationer shall draw mam\erdsimhescdedﬂ

satlsfgctxon, such extension shall ot count for increment undess the Govemwt ot
wise direct.}



b

% 34R§ulation§:f ply. leave,rallowanoes, pension etc.— Except

", as provided in these Rules; the pay; allowances, pension, leave and other conditions
of service of the member of the Service, shall be regulated by :

(1) 'l'hei Rajash‘lan Tnvellii\g Allowance Rules 1949, as amended up to

;LX

a)m Rajasthan ClvilServios(Umﬂcatlon of Pay Scales) Rules, 1950,
} 7 as amended upto date; "
T (3)The ‘Rajasthan Givil Sevloes(Rahonalnsatnon of Pay Scales) Rules,
© 771956, as amended upto date;
" {4) The Rajasthaa Qvil Services (Classification, Control and Appeal Rules,
1958, as amended up to date;
{5) The Rajasthan Service Rules, 1951 as amended upto date;
,(G)Ihe Rajasthan Civil Sewice(kuwed Pay) Rules, 1961 as amended
m’w,_. S
(7)My other nies prescribing general conditions of service made by
the appropriate authority under the proviso to Articde 309 of the
. Constiastion of India and for the time being in force.
3S.Rumvdofdoubt.—lfanydoubtansesrelatmgtomeapphcauon
wmdﬂ\esenis,tﬂlalbemedmﬂe@vemmtmme i
Depamm ofPerm\el] whose dedision thereon shall be final.
36. Repeal and Saving. — All ndes and orders in relation to matters

mummmm fowe immediately before the commencement of

muutuwadam“ldhntaken under the rules and orders
mmeddshalbedeemedmhmbemmadeortakenundermeprowsons
of these ndes. -

’[37.Powe; to relax rules. — In exceptional cases where the
Administrative Department of the Government is satisfied that operation of the
niles refating o 2ge or regarding requirement of experience for recruitment
fauses undue hardship in any particular case or where the Government is of the
; opiiion that it is necessary-or expedient to relax any of the provisions of these
- riles with respect to age or experience of any person, it may with the concurrence
dﬂeWofpumnelandMuﬂntﬂn&veRefcnnsandmoonﬂabon
* with  the Conwmission by order dispense with or relax the relevant provisions of
t!.!esemlestso such extent and subject to such conditions as it may consider
&aﬁ\gww\ﬂ\ecaselnajust and equitable manner, provided that

e

“stall not be less favourable than the provisions already contained

iq,lhese rules,glﬁ\:&ses of relaxation shall be referred to the Rajasthan Public
+-Seérvice Cornission

Jbv ’[Mniistraﬁve Department Concerned.}}

Substituted for Department” vide NotificationNo. F. 1 (13) DOP/A-11/72,
. dated 3-1-1973; from 17-,-1972.)

Mﬂw%wm F. 11 (2) DOP/A-II/75 dated 21-12-1978.

= Substibded Nde Notiicatin MNo. £ 11 (03] DOP/A-II-ﬂSdM 18-8-1982, for expre-

f: *-A—s"" v-"Depertmert of Rersonnel and_Administrative Reforms (Department of Person-
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™ G VIR ; {
a3 g Mkt have-fve years Service Director (Heafi) prior td
o 23 Jomt Ditector: & 5 0w amendment Will béitreatied:bs
§§ =2 Must have five years service as service as Joint Director.» =
JiaBn 2a Senior Specialist -~ - 2) 3 years service as Additionat
ST SR N Director is not essential i cave
AN R of Additional Director ofi pro-
motion from the post ¢f Senior
' Specialist. In such case total §
. years experience o the post
‘ - , . of Senlor Speciatist/Additionat
S - o , Director can be sufficient.
2. 1 100% by | 1.Joint Director/ | 1.Must have two years service Service rendered as Deputy
itional - | promotion | State Leprosy | on the posts of Joint = Director (Medical) or Deputy
Director ;| (S0% by | Officer | Director/State Leprosy Officer Director (Health) prior to this
-  promotion

' Submituted vide Notification No. F.1(2)DOP/A-11/86, dated 4,12.1986.

amendment will be treated 85| -

1 2 3 4 | 6 e B
from Joint services as Joint Director, ‘
r/Sta .
?{er\?:tpom/sv 2. Senlor Specialist | 2. Must have four years g?ggtr:)sr sf:ioe"c]t;egl :ts Additionat
r | li:tn the post of Sencr Director/State Leprosy Officer
oo Specia W the same year shait be
Bom Seni senior to persons selected from
'fsr:e"::if::t‘fr Senor Specialist.
‘ Director/ Must have five years service -
3mnctor. <o :)?gr?o%n g:medlca! & Hea- | on the post mentioned in Col.
Ith Officer/ Addition- | No. 3.
al Chief Medical &
Mealth Officer/
: Deputy Controlier of
T ‘Hospitals, ' -
4, State . | 100% by Zonal Leprosy - (i)Must have five years expe-
Leprosy, | promotion Officer . ﬂemeonthepost Woned|
e (K) Must have atieast 45 days
' T training in Leprosy Eradication
Programme in any Institution
recoghised by Medical Council
of India/Government of
Rajasthan.and
(iif) Must have S years field
experience in Leprosy Control
Programme. =

Ly

A R LY 'ZE .
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1 2 [ 3 T A I -
5. Senior 100% by Junior Spccnanst 1.Post Graduate Degree in the - Junior Specialists holding Post
Specialist promotion concerned speciality or any Graduate Diploma in

other qualification as equiva- concerned speciality at the

lent recognised by Medical time of publication of this

Coucil of India or by amendment will also be eligible

Government of Rajasthan. for promotion to the post of

2. Must have four years Senior Specialist.

service as Junior Specialist. )
6. Deputy | 100% by Senior Medical Must have five years service - Service rendered as Chief Medi
Director/ promotion | Officer/Deputy Chief | on the post mentioned in Col. cal & Health Officer/Assistant
Chief Me- Medical & Health . No. 3 Director Health Services/ Assis-
dical & He- Officer (Family tant Director Health Services
alth Offi- Weifare/ (Plan) Assistant Director Health
cer/Addii- Heaith/Malaria) Servi-ces (Medical)/ Deputy
tional Chi- Chief Medical & Health Officer
ef Medical

(Family Weifare) Principal

& Health Regional Family Planning
Officer/ | Training Center or equivalent
Deputy poss. Civil Assistant Surgeon
Controller (Selection Grade) prior to this
of ' Amendment will be treatrd as
Hospitals service rendered on the post
(Districts/ . mentioned in Col. No. 3.
Mobile
Surgical
Unit/Emplo
yees State
Insurance)
TR T g -
s 2 T - 3 . 2 (i) Servi d6 ed as Civil
A Medica! Officer, (i Post Graduate Degree in - ice rendered as
S[p?ecm tllg?'t?et:y Medical Ofﬂcer/ speciality concerned or Post Ass!stant Surgeon, Civil .
from Seni- | (Dentist) Graduate Diploma in the con- A;s;stant $urgeon (Dentast)u
of Medical cerned dlsciphnes of Gynae & prior to this arqendment will be
Officer on Obst, Paed Medicine, Ophthal- treated as service rendered on
the basis of mology, T.8. & C.D., Anaesth- the post of Medical Officer/
seniority esia, Radiology, Pathology, Medicatl Officer (Dentist)
i Medicine. )
Q"Qiﬁ?ﬂggn m have 8 years service (i) Medical Officer (Dentist)
s and expe on the post of Medical Officer/ : holdmg Post Graduate Diplo-
: rience laid Medical Officer (Dentist) (inc- . | ! | ma in the concerned speciality
e down in luding service as Senior Medi- J .. |.atthetime.of coming into
$ column4 | - | cal Officer, fanyJorthose 4 | =~ i Lforce of thisamendment will | i
5 A @)yInthe : mﬂg{:ﬁ G"‘d"'& R sonly. heeligi:;e{?r p;omc;:irn
' '~ | eventof ree in VLT to the post of Junior Spec m.e
i' .+ [0 aval- . bbhwm or bfgu&mé n ‘J, o B p?:m i
{ B [ Ty : DNt Tl B B "
Ll . Tty of . |' o . inasaal T B
: i Sr. Medical e G'“CH Ciuding se
Tt Omeerthe Esj&“. dical OMCeY
. 1 f= { o '
4 N 1 M E i ERTEERTLR W T

3 By o
b ’Submuted rf'o%écaﬁoh No. F.1(2)00P/A:LY/ 06, g lgiti ‘

o - Ay : SIMQ‘ rendered Assistant Surgeon/ |
¥ 7’?&3‘,4, B e e “"”“‘“"g"pi"'* ety | " Rassant Surgeon (DentD) piot 1o
bagphpau m mws«wm 0 the Post of Madical Officer ( . ¢
[t g . yesrs Seivice after obtaffing Post Gra- o AU U o
B i o . duate Degree in the concemed speciality.
i - ‘
37




1 2 3 | RN IR oo [
ning unfill- | Graduate Diplomainthe - ' ®
ed by tran- o | concerned discipiine. Provided '}
sfer will be | | thitt for proitiotion to the post’
{Medinby "° |, of Juilor Specialist, (Dentisry)
1 promotion . the Medical Officer (Dentist)
fromttewgse L ey with 11 years service after ..
“specified in obtaining B.D.S. qualification
oqumn No. will also be eligible, If efigible
o ';legn;:eloﬁgloma in Dentistry
- avallable for peofnbtion. ‘
G.E?nior 100% by - | Medical Officer Must have eight years service - Service rendered as Civil
Medical promotion on the post mentioned in Col. Assistant Su o
e e. motic on the post me ~, . nt Surgeon ptior to this
oty Ohief | e | TS v e ot
Medicat & | . o | O] CRELELY 1 SUAY Ou (31005 ‘ ’ ‘pon the post
Health L qoan W | QLA SELAICG 92 26UIOL [{hdt dw‘m" e
Officer ' ueucs fag | : | NSQICY) OWICEL (DEUSIR) (1iC- D G e
hm" ;91](] exbel | 1 oy g6 DoRE Of NETICH] OWUCeYy| | ¢ ‘ POJGIIG o2E Ot HE Lo ;
.  dnauycsnod S MR POAG MegL2 20LAIC : e RGN 95 2 2L .
. Henlﬂrmfl bozzczawd| | . ,):_ﬁm fmm?m. ey | (1) Wedues) it o (Faner) i
M) | eemouh |G : - P b weaieay opics: 150025 iR
9. Zonat 110095y~ 0 Tedlalm‘icer - R e
aprosy ’,'t BHEaoR" | | 1L69teq 92 250MC6 1SUQEkea Bl
o | oL Wegicy; | | | BLIOL [0 Q12 91GUUUAGRICRN |
e 1] ow goun- | | (Deupef) 1 yearersu cingeou (o6upaY.
abacdyét | | fisvaier | | b oot L yRrRrans con' G
3" 108 T 1000¢ PA W) (ol{llaeA} ; v AL | ’ (1) 26n, L6UGEIaY

i 2 3 4 5 6
10. Chief 100%.by. ., . Public Analyst . 1 Must have worked as Pubiic. - - e e
Public otion ...l - ' Analyst for 10 years. R
| AnalyRt AT 3
B - JUNIOR POSTS - , ; B , : L
11. Med- | 100% by’ - ' -~ | M,B.B.S. The service on the post
cal Officer | direct. - o T " of Civil Assistant
recruitment_| - L ‘ : . | Surgeon/ Civil Assig-tant
12. Medi- -do-" BT o - 8.D.S. C . Surgeon (Dentist) prior
cal Officer A Co . T Co to re-designation wifi be
(Dentist) ' ‘ » counted a3 service on
a0 re-designated post.
13. Public -do- - - - As prescribed under the
Anatyst : Prevention of Food Adulteration
B AR , : Rules, 1955 from time to time.
14, Clinical -do- - - Should be M.A. in Psychology and
Psycholo- D.M. & S.P. (Bangiore) or D.M.P.
gist " (Ranchi) or Ph.D. in Clinical Psy-
: ‘ : chology (Bangalore), (Ranchi), All
‘| India Institute of Medical Science,
New Delhi, Post Graduate Medical
College, Chandigarh  OR
M.Sc. in Clinical Psychology from
any other country or its eq-
uivalent quali-fication which has
been recognised by the Govern-
ment with. two years clinical exp-
rience with psychodignostric work
in a recognised ot Government
' 39



: ‘ o i T I oV TIOC FU RN il S ey

o1 2 3 : 4 ‘wfa-zmnmmam e |

. S DR § 3 Mmﬂwmﬂm&atﬂcainsc

; g i . Jattached, with any of the Assoclated
vl bre, iy { o ao Bt Ww of the. Colieges in
o dggraers | ~ Hn * EAEEY A jasthan or. any: in the
! ST IR SO Nt £ W% 1 it b
118, Chief | 100% by . |' | Matron (i) Registered ‘A’ Grade Nurse s ¢ ol idviy ;
Nursing - Promotion |+ :Grade ~I | (i) 15 years experience in| ;Anw o ,CL, e e
Superinten f Hospital Nursing out of which 8 |+ ‘“ SRR . \
m f ' years should be as Nuesing - <~ fo vt 0 oo

|y ; Superintendent Grade-I/ Matron .{ ~ =i, - . v e |
IR L Grade ~1. N

Poves SN E H

) EENERAL NOTE :-- (1) The pérsons selected on the post of Deputy Chief Medical & Health Officer (Health) prior to this
amendment will be treated to be serving on the equivalent rank of Medical Officer and their service rendered on
the post of Deputy Chief Medical & Health Officer (Health) prior to this amendment will be treated as services on
the post of Medical Officer.

(2) Services rendered on the post of Deputy Chief Medical & Health Officer (Family Planning), Chief Medical &
Health Officer, Assistant Director (Health), Assistant Director (Medical)/T.B./ B.C.G./ M.C.W./ Guini worm / Plan),
Principal, Regional Family Pianning Training Centre after selection on the said post prior to this amendment will
be considered as service on the post of Senior Medical Officer/ Deputy Chief Medical & Health Officer (Family
Planning/Health/Malaria). They will automatically acquire the designation of Senior Medical Officer/ Depu*y Chief
Medical & Health Officer (Family Planning/Health/Malaria).

(3) Persons already in the selection scale of Civil Assistant Surgeon prior to this amendment will be treated on
the post of Senior Medical Officer/Deputy Chief Medical & Health Officer (Family Planning/Health/Malaria) and
their services as Civil Assistant Surgeon (Selection Scale) prior to this amendment will be considered as service
on the post of Senior Medical Officer/ Deputy Chief Medical Health Officer (Family Planning/ Health/Malaria.)
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)l SECOND SCHEDULE

S. [ Name of Post Method of | Oualification | Post from which | “ T Qualification & experience for | Remarks
No. Recruit- for Direct promotion is to be Promotion
ment | recruitment __._made , i
N T o 3 4 5 6 | 7 B
_“INURSING WING] ] . B _,{
31 [ Joint Director 100% by - 1. Chief Supdt. 5 years experience on the post | -
(Nursing) Promotion . OR mentioned in Column No. 5.
' 2. Deputy Director
' ‘ : “Chnm. 5 experj th st of Distt. T
2. a) Depul 100% by - District Chief Nursing years ence on the po istt. -
@ Dirgct% Promotion Supdt. Chief Nurstng Superintendent.
(b) (Cr::é? ) - - Dying Cadre. No promotion in future -
Nursing will be made on the post after the
Supe- present incumbent is pronioted on
rintendent : higher or retired. 5
3. | District Chief 100% by - Nursing Superinten- Nursing Superintenderit
Nursing Promotion dent Grade — 1 Grade- 1
Superintendent

3 Inserted vide Notification No. F.1(490)MPH/69, dated 17-6-1977, Effective from the date of publication in the Rajasthan Rajpatra.
4 added vide Notification No. F. 1(2) DOP/A-11/98, dated 2-6-1997 (27/97).
S Added vide Notification No. F.1(2) DOP/A-11/86, dated 19-771995.
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*(4 | Principai, 100% by - Sr. Lecturer College As laid down by the University of
Colwe of Promotion of Nursing Rajasthan, subject to the condition that

Nursing In consideration of relaxations permitted
by the University in case of non-availa-
bitity of qualified persons by promotion
the following relaxed Qualification shalf
be applicatie for a period of three
years.

A master’s degree in Nursing with
registration as ‘A’ grade Nurse and 5
years' experience in post in Column 5.

A Bachelor’s degree i Nursing with
5 L registratiof: as ‘A’ grade Nurse and 7
5. | Senior” T 50% by - [ As isld down by Lecturer College of Ashldﬂdmby'ﬁveumersltyof' -
Lecturer direct rec- the Univer-sity of ‘Nursing - 3 ‘Rajasthan, subject to the condition that
College of | ruitment & Rajas-than subject v o in consideration of relaxatiorf permitted
Rursing - 50% bY "1 to the condi-tion o by the Uﬂlverslty in case of non-
S0 T promotion | that the following ' avallability of qualified persons by pro-
Qualification : a0 L | motion the following qualification shall
Shall be appli- be applicable for a period of three
years:

»

¢ Renumbered vide vide Notification Ne. ¥.1({490)MPi/69 17-6-1977 Effective from the date of publication in the Rajasthan Rajpeitrs,
#3845 and 6 s o 2ECOMD CCHEDNIE LT

R

1 3 3 4 ) T m, ) T Nursing with | ?f
licable for & period of thtee years: i ‘r«'”‘vn‘is'i\ " gradé Nurse and Ha :
A Master’s dagree in Nursing with JTOSON B8 A grace ok 5.
| registrition as. A'grade Nurse and | ;1 3 yasrs @xperience on post in.col. 5. B
L IO » | possessing 4 years professional O SR P et e e o
. h .j‘ N . ,m_mdﬂmaﬂnﬁh R . o .
S L T vas e ‘ in i N2 e M : . JOPCRA e
As laid down by the University of | = - o I
641 Rajasthari subject to the condition | -~ - i
iRt .shalf be apphcatie fora period of | - "
i Guebaahs | e | three yeers: A Bachelor's degree o T I
k1 3 ’('.1‘-(\&': ,x.,?_t?\*.; ECHEEE 1) -hmmwmw”“v B o o :
*fh(q?* ~ | grade Rurse and possessing 2 ' ' T W £
o L : . ISCELLANEOI;S,W 1. Post Graduate Degree in Physical .
1., { Deputy . ...} 100% by : Medi-cal | Medicine & Rehabiftta-tion of a
m - PromOﬂon ofﬁcer UanerS'tY estabhshed bY |aW n
(Rehabilitati India.
on) 2. 4 years experience on the post
mentioned in column No.51

7 Added vide Notification No. F. 1(2) DOP/A-11/98, dated 2-6-1997 (27/97).
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11 2 | 3 ] 4 1 5 i 6 | 7
S{DRUG CONTROL ORGANIGATION
Senlor Post
37 | Drug Controller | 100% by - Asstt. Drug 5 years Experience on the post
Promotion Controlier menticned in Col. 5.
7- | Dy. Director 100% by - Drug Analyst | 5 years experience on the post -]
A Promotion » mentioned in Col. No. 5.
8. | Assistant Drug 100% by - Drug Five years experience on the -
Controller promation Inspector _post mentioned in Col. No. 5.
9. | Drug Analyst 100% by - Assistant Five years experience on the -
_promation Drug Analyst | post mentioned in Col. No. 5.
10. | Assistant Director | 100% by - legal ... . Five years experience on the -
& Consumer promotion e piplTech A"‘ .post mentioned in Col. No. 5. -
A, Protection (Drug |- . . BERREE Omogc SETT .
.| 13, | Drug Inspector 100% by . | As prescribed in Rule 49 of - i Y S .t . 0t :
ol ' Direct rec- | the Drug and Cosmetics. LR RN e o7 |
. [ PO P .“-Muwt‘,»g} Rules, 194$ummdedfrom i S g 1 p
{ 3 L ' ' - { '. i ;L_J;. u:( . g o : i T

i
4; z, "‘P'.' -~ ‘ '&, j‘& j‘lk h';‘ A';
; ~':ﬁaeawaembén~o F. xmmﬁmm» mmmhmummsmmsm 10 (wee. 134-1992)
‘ ’Sumummmgauonm F.1(2) DOP/A11/06, dubed 58-4-1998 (18/98), for :-
DeputmegJ 100%by ~os .Wﬂwwgmvmmm Forthmdmoﬁonmelnter-ladnqor
. ..Promotion : the
{

i«“fl .. MO"M R W},n‘Cd‘.;".OPSf MMW§mmm

: ) . tarl b B
rvm. ER SRR TN F NN L

.~-.K

|
I
i
1
e :l ’
i

- . RIS SR A Y 1 . * s
12. AsﬂmszTug @%w 8. Pharma with three years -
Analyst Direct rec- | experience of analysis of

' ] rultment Drughalaboratorv under

Govt. Analyst or poss-ess the
Assodateshlp Dipioma of the
Institution of Chemist (India)
obtained by passing the said.
examination with “analy-sis of
drugs and phar-
Maceuticals” as one of the
subjects with one year
experlence of analysis of
Drugs in a Laboratory under
the control of the Govt.
Anylist.

- Legal 1. Bechelors Degree in law of -
13. | tega Tecnca ot " a University established by

Technical
Officer Promotion Assistant in | law in India.

Drug Controt | 2. 3 years experience on the
post of Legal Technical
Assistant in Drug control. {
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LEC BJ — . L7
SENIOR POSTS (L E. C. BUREAU
14. [ Joint Director [ 50% by | MD in Communi
ditect rec- | Medicine witt:' t\iwnc; gﬁgucttgr Must have five If eligible and | In the event of
ruitment years’ experience as years’ service on suitable candi- | nhon availability
and Associate Professor in the post mmtion- | date is not of candidate
50% by | Community Medicine ed in Column No. | available for | selected by the
Promotion | with experience in 5 promotion to | Commission
Health/ Family Welfa- the post of the persons
re Communication. Joint Director can be taken
OR as RAS Officer | on deputation
P.G. Degree in Com- may be posted | from uther
munication ta"d during the | departmerts.
recognised by Gowt. enure of such ..
with 15 year’s experi- RAS Ofgncer the
ence in Development o be
Communication relat- 4 e"}”’;{" re-
ing to Health/Family o
Welfare/ Agricutture/ itional
Women and Child/ Director.
Literaey sector.
15. i -
5. | Deputy Director | 50% by | P.G. Degree/ Diploma | Assistant Must have five :
Pfomotbﬂ in D‘YECtDr ’ . -
and 50% | Communication/Jour- {::r;o:temce on
by direct | nafismiPublc tvesity mentioned in
%
Added vide Notification No. F. 1 (2) DOP/A-11/86, dated 2-6-1997.
g s - o <o
1T 2 3 4 5 1 6 1 7 m
Recruit- Preventive Medicine Column No. 5.
ment with five years' expe-
tience In conducting
Communication/Print-
ihg Techrology/ Infor
| mation and Public Re
{ation/ Bxtension Edu-
cation Activities in
gtgs&vm Capacity
M.8.8.S. with 10
years’ experience in
Rural Health,
JUNIOR POSTS
16. | Assistant Direc- 50% by “P.G. Degree or Diplo- District Must have five
tor/ Communica- promotion | main Communuca- Edugation and | years’ sefvice on
tion Officer/ and 50% | tion/ Jounalism/ Publicity the post
Manager Offset | by direct Public Hestth/ Print- | Officer/ mentioned in. -
Press recruit- jhg Technology with : . Exthibition  Column No..S.
} : . ﬁveyws‘a:pa'hme:‘omcen B A MR 4
;L R ¢ ‘
P oo o S !
.,H - ?' -i%. e ;i e
PR o N .
3 PR PR.8Y
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[ ANNEXURE ‘A’

Schedule of post regarding to the Family Planning

Auto Stores OR
Diploma in Auto/Mech, Engineering with
3 years simitar experience.

Designation of Method of If by promotion a | Qualification and Qualifications and experience for direct Re-
Post Recruit- post from which | experience for promotion | recruitment marks
ment with promotion will be
percentage made
1 2 3 4 5 6
State Health 100% by Dy. Health Trans- | 5 years experience on Auto Mobile Mechanical Engineering -
Transport Cfficer promotion Port Officer/ the post of Dy. H.T.0./ Graduate with 3 years experience of
Works Manager Works Manager Works Manager in reputed firm/ Depa-
rtment or Workshop.
Dy. Health Trans- -do-. Service Engineer/ | 3 years experience on Auto Mobile Mechanical Engineering -
port Officer/ Senior Foreman the post of Service Engi- | Graduate with 1 year’s experience of
| Works Manager . neer/ Senior Foreman Service Engineer or Senior Foreman
Service Engineer/. -do- Foreman Gr. I 6 years experience on Higher Secondary or it's equivalent with -
.| Senior Foreman the post of Foreman Gr.I | Dipioma in Auto/ Mech. Engi. with one
year similar experience. OR ‘
Centificate in Auto/Mech. Engineering
from 1.T.1. with 3 years experience.
Store Officer -do- Store Experience of 6 years on | Graduate in Auto/ Mech. Engineering -
Superintendent the post of Stores with one year’s experience of procure-
Superintendent ment, distribution and supervision of




